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Dear CCS Families,

We are honored and excited to be part of the Charlotte Central School learning community and look forward |
the fast approaching 202012 school yearCommitted to building a the tradition of excellence and
achievement here at CCS, we look forward to working alongside students, teachers, parents and community
members to take our learning to new and exciting places.

We are pleased that you are takihg timeto review the informatioin this handbook with your child and are
hopeful that you and your child will find it a helpful resource to refer back to throughout the year.

We welcome your involvement and collaboration in the adventures that lie aMesking together as a
community of learners there is no limit to what we can achieve together.

Sincerely,
Greg Marino, CePrincipal (Prekd) Audrey Boutaugh, G®rincipal (58)
2011-2012 Contact Information
Charlotte Central School 4252771
Student Absence/Tardy Line 4256688
School Counselors
Diane DownelPreK-4) 4256647
Katherine Batty(5-8) 4256657
Health Office:
Anna Leavey 4256644

School Board Members

The School Board meets regularly on the first Tuesday of thehmAdtlitionally, special meetings are scheduled as
needed. Meetings are advertised in the Burlington Free Presgandas and supporting materials are posted on the
CSSU website anghnounced in the CCS newslett€lThe Newsletteis distributed to pargs viathe AlertNowemail
notification systenevery WednesdayMeetings are open and the public is invited to attend.

Clyde Baldwin ceb@gmavt.net 4253366
Edorah Frazer efrazer@ssu.org 4254937

Lynne Jaunicl{Chair) Imjau@gmavt.net 4256223

Sue Thibault sthibault@cssu.org 9855096
Kristen Wright kristenavright@mac.com 4255105
Champlain Valley Union High School 4827100
Bet-Cha Transit 1-802-388-7800
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Co-Principals: Greg Marno (Prek4), Audrey Boutaugh (8)

SchoolAdministrative Assistant: Naomi Strada

KINDERGARTEN
Beth Adams K
Chris Schillhammer K

VOYAGERS
Michelle Filardi 1
Monica Lubic 1

ADVENTURERS

Colleen Brady 2
Peggy Coutu 2
Kris Gerson 2

ARCHITECTS

Ena Jesset 3
Kathy Lara 3
Leslie Thayer 3/4

NAVIGATORS
Cher Feitelbeg
Tom Scatchard

B

ALPHA

David Baird

Mary Muroski
Christa DuthieFox
Maureen Little
Bob Tiplady
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OMEGA

Matt Lutz

Nancy Matthews
Sarah Pierson
Kristen Rathbun
Mary Tierney
Leslie Williams

0 0000 ~NNN

WORLD LANGUAGE

Meira Lifson 1- 4 Spanish
Tica Netherwood 5-8 Spanish
Sarah Pieson 5-8 French

SCHOOL COUNSELORS
Diane Downer Prek-4
Katherine Batty  5-8

LIBRARY

Heidi HuestisLibrary Media Specialist

Claire Aube, Assistant

ART
Lynn Cluffi K-2
AliceTrageseri 3-8

MUSIC
Allyson Ledoux (music/chorus)
Andy Smith(instrumental)

PHYSICAL EDUCATION
JustinBissonnette K-4
Robyn Davis 5-8

LITERACY ROOM
Shannon Spellman
Nana Boffa, Assistant
Katie Carleton, Assistant

MATH COORDINATOR
Pam Piper
Amy deGroofi Math Assistant

TECHNOLOGY
Ed Bianchi, Technologiducator
Nancy Myrick Technician

Planning Room Facilitator
Mike DiNicola

STUDENT ASSISTANCE
PROGRAM (SAP)
Margo Austin

MENTORING COORDINATOR
Bethe Ogle

CHARLOTTE CENTRAL SCHOOL STAFF

A~
4~ Administrator : Connie Engle
Bookeeper: Martha Edwards

Receptionist: Jane Akin

£

Stephanie Barton, Special Educator
Allison Carr, Special Educator

Maureen DelaneySpeech & Lang
Pathologist

Heidi Bouchard, Special Educator
Connie Engle, Speech & Langathologist
& Special Edudgon Administraor

Anne Mason, EEE Coord. (PR

Doug Pierson, Special Educator

Kathie Wagner, Administrative Assistant
Nancy Wood Speech & lang. Pathologist

PARAEDUCATORS

Sharon Alessi Donna FraseLeary
Brenda Gulin Timothy Gazo
Alexis Krech Gerry Leckerling
Karen Small Terri Thibault

Josh Wolynec

HEALTH OFFICE
Anna LeaveyRN

CAFETERIA

Elizabeth SkypeckManager
Helen Bora

John Gallagher

Barb Zimmerman

CUSTODIANS

Dave LeBland Head Custodian
Dale Durant

George Gosselin

Terri Metcalf

Bill Schmidt

BUS DRIVERS OF BET-CHA
TRANSIT

Marc Beaupré Purple

Tom Bovei Green

Linda FountairProvesti Orange
Brenda Galin - Blue

May Loyeri Red

George RobertsPink



CHITTENDEN SOUTH SUPERVISORY UNION

Charlotte Central School is a member of the Chittenden South Supervisorylbbated ab420 Shelburne Road, Suite
300, Shelburne, VT 0548Zhere are five towns comprising CSSU:aflbtte, Hinesburg, Shelburne, St. George, and

Williston. Each town serves its-8 students locally. Gradesl? are served at Champlain Valley Union High School in
Hinesburg.

Executive Administration:

Superintendent Elaine Pinckney epinckney@cssu.org 3831224
Exec Assistant to the SuperintendentSandy Raymond sraymond@cssu.org 3831224
Director of Curriculum Molly McClaskey mmcclaskey@cssu.org 3831213
Admin Asst to Curriculum Director  Kathy Delman kdelman@cssu.org 3831236
CSSU Data Manager Cameryne Kelley ckelley@cssu.org 3831229
Student Services:

Dir of Student Support Services Meagan Roy mroy@cssu.org 3831217
Admin Assistant for Student ServicesWendy Clark wclark@cssu.org 383-1235
Dir of Psychological Services Cindy Cole ccole@cssu.org 3831225
School Psychologist Miriam Stoll mstoll@cssu.org 3831245
School Psychologist Kate Wisse kwisse@cssu.org 3831246
School Psychologist Katie Kennedy kkennedy@cssu.org 3831244
School Psychologist Ginger MacDonald gmacdonald@cssu.org 3831130
CY Grant Administrator Dayna Scott dscott@cssu.org 3831211
CY Program Director Christine LloydNewberry clnewberry@csu.org 3831230
FIT-Early Interventionist Melissa Hendrickson mhendrickson@cssu.or@831216
FIT-Early Interventionist Kristen Eisensmith  keisensmith@cssu.gr 3831226
Fiscal Services:

Chief Operations Officer Bob Mason bmason@cssu.org 3831215
Admin Asst for Fiscal Services Tammy Anthony tanthony@cssu.org 3831238
Fiscal Services Coordinator Joyce Bove jbove@cssu.org 3831223
Director of Budget & Finance Michael Nadeau mnadeau@cssu.org 3831214

Human Resources:
Directa of Human Resources Cindy KoenemariWarren ckwarren@cssu.org 3831233

Admin Asst to HR Director Kathy Delman kdelman@cssu.org 3831236

HR Admin Asst Betsg Sessions bsessions@cssu.org 3831220

Payroll & BenefitsCoordinator Melinda Marshall mmarshall@cssu.org 3831222
PayrollBenefitsAssistant Stephanie Davis sdavis@cssu.org 3831221
Payroll/Benefits Assistant Tim Terhune tterhune@cssu.org 3831212

Benefits Assistant RosanndHedges rhedges@cssu.org 3831218

CO Admin Asst/Director of First Ellie Carpenter ecarpenter@cssu.org 3831234 (reception)
ImpressiongReceptionist) VM: 1231 (Calls forEllie only)
CSSU Staff Wellness Coordinator  David Peckinpaugh  dpeckinpaugh@cssu.or@83-1249
Technology:

Director of Network Services Mike Kanfer mkanfer@cssu.org 3831247 or 8796899
Network Administrator (WSD) Nancy Colbourn ncolbourn@cssu.org 8795878

Network Administrator (CVU) Matt Vile mattv@cvuhs.org 4826957
Technology Integrationist Jessica Wilson jwilson@cssu.org 3831237
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THE HI STORYE

In 1791, just seven years after the first permanent settlers arri@thitotte, the town was divided into
seven school districts. By 1868, the number of districts had grown to fourteen to accommodate the expandin
population. Each district had a small emem structure, heated by a wood stove. Usually one teacher, often
younger than some of her pupils, coped with all subjects from reading to algebra. The limited number of boo
was rotated among the schools. Each family with seagelchildren was expected to board the teacher free
for a month as part of its suppoftemlucation. Parents often took turns providing a hot lunch at noon, which
the teacher kept warm on the wood stove.

As the number of students fluctuated over the years, some of the old schoolhouses closed. By 1948, on
nine districts remained. Wit student population fluctuating and state education regulations changing, the
school board proposed a central school facility
location. The building was constructed in 1949 and studenpetation became a must. The town hall was
used for physical education and for a school cafeteria.

As the school population increased, building an addition to the town hall provided three more classroom
Town offices occupied this space for many yearken, in 1969, another building was constructed joining the
original building with the town hall. This construction provided a total of twembtyclassrooms and a library
as well as connecting the school to the town hall so students would not lgavetitside to go to physical
education classes or to the cafeteria.

Another construction project was completed in 1987. The old gym was converted to a spacious library,
two classrooms sprouted from where the library used to be, and a new gym, arhtsinroom and industrial
arts/home economics space were added to the east side of the building.

By 1995, we had exceeded the capacity of our facility. The community passed a bond in November, 19
and construction commenced in May, 1996. This majuovation and addition project gave us a second story
to house our middle level students; it also provided us &izél gymnasium and a mufiurpose room that
serves as a performing arts center, a primary physical education space and a team meefihgrarisaa new
science lab, as well as additional spaces for art, music, and French. In addition, many renovations were
completed that improved the quality of learning areas and workspaces for our students and staff.

By 2009 the 1949 section of thaultdding was showing ghificant signs of age. After repairs and
renovation to the existing structure were explored, a bond was proposed to the @dgmirhieancommunity
passed dondand the decision was made to raze the 1949 building, and constructmererenergy and space
efficientfacilityi n i ts pl ace. The demolition of the 649 &
new facilty quickly following. Students and Staff were able to occupy the other sections of the building
throughaut the 20162011 school year while the construction of the new wing proceeded. The project was
completed on time in June, 2011 with the new wing officially opening in September, PB&thew space
houses 3 classrooms, elementary and middle level schonkelor officesspecial education offices and small
group instructional spaceas well as new staff and student restrooms!



CHARLOTTE CENTRAL SCHOOL
STATEMENT OF VISION

1. Education is the purpose of Charlotte Central School. Here all studenigpdiieeability to become
competent, caring, productive and responsible citizens who can effectively participate in-cmaeging
global society.

2. Charlotte Central School respects and val uAs th
learning environment that promotes intellectual, social, emotional and physical development is provided fc
every student.

w

. Charlotte Central School provides a safe, supportive, stimulating andiswimindory climate that
nurtures student sucgseand selésteem.

4. The educational program at Charlotte Central School stimulates students to think creatively and critically
and to develop the skills necessary to becomddiig learners. Opportunities to work independently and
to practice grougkills are provided.

5. Students at Charlotte Central School are active and responsible learners in the educational process. Eacl
student is enabled to achieve his or her full potential. Independent thought and risk taking in learning are
nurtured.

6. Students at Charlotte Central School will develop the Essential Behaviors for Learners and gain proficienc
in the content and skills of a developmentally based curriculum that includes the following areas:

Language Arts World Language
Mathematics Fine and Performing Arts
Science Practical Arts

Social Studies Physical Education
Technology Health and Guidance

Emerging areas of knowledge

Charlotte Central School promotes active exploration as a means of acquiring knowledge and skills in all
these areas

7. At Charlotte Central School, there are clearly defined procedures for assessing student progress. Factors
affecting the ability of children to learn, such as programs, personnel, resources and facilities are regularly
assessed.

8. There is a stronglsupportive environment for administrators, teachers and staff at Charlotte Central Scho
that provides opportunities for staff development and time for communication and planning. Effectiv
leadership, sound organizational structure, a commitmensofirees and community involvement creates a
positive atmosphere that is conducive to learning.

9. Charlotte Central School is an integral part of the community. Implementation of this vision requires tr
continuing mutual support armboperatiorof teaclkers administrators, school board, parents, students and
the community.



The following Mission Statement was adopted by the School Boardl3uh893:

Mission Statement

The mission of Charlotte Central School is to provide an educational expghahgeomotes academic
excellence and enables each student to develop confidence and the knowledge, skills, and behaviors nece
to become a competent, caring, productive, and responsible citizen.

The Charlotte Central Mission Statement guides thé&wbthe entire Charlotte Central staff.
The Charlotte Central Statement of Vision gifigrther definition and specificity to our work.

All teachers will work to support each student on his/her journey of achieving the standards that have
been set fothe various disciplines. Teachers and students are organized into teams. Research has documel
positive benefits of teaming for both students and teachers. Students on a team are the beneficiaries of the
expertise of several teachers, as compareditogalar teacher. There also exists more opportunities for
groupings of students according to abilities and interests. Students develop a sense of identity and communi
with their team. For teachers, teaming facilitates professional developmenttleonggant interaction with
colleagues. Units of study are developed collaboratively utilizing the collective, creative, knowledgeable idea
of all the teachers. Teachers share ideas in areas such as methodology and assessment. Scheduling comm
planningtime for teams of teachers, results in more thoroughly planned coherent learning experiences for
students. Lastly, teachers can share their knowledge and insights about all the students with each other. Th
results in teachers being better able todsponsive to the specific, individual needs of children.

The following section is a description of the teams at Charlotte Central School. There are nine
classroom teams, a Student Support Team, and an Expressive Arts Team. While teams may varyisomewhat
methodology (the specific ways in which they reach the goals), the driving forces behind all of their decisions
are common: the Mission Statemght Charlotte Central Statement of Visiand our standardsd grade
level expectations.



GENERAL INFORM ATION

ABSENCE

CCS must account for every enrolled student each day of the week. An absentee reporting procedure is in pl
to assist us with this procedurf.a child is to be absent, a parent must report that anticipated absendgy
7:30am the day othe absenceAn automated voice mail system has been established for this purpose. We
have designated this line for this particular purpose in order to leave the main office line available for incomin
business callsThe absent reporting line is 425683. Parents are asked to schedule any medical
appointments or special lessonsdai-of-school hours.If this is not possible, a note of explanation should be
brought to the teacher the day before the student is to be absent. On occasion, studeotsdesfte warning
opportunities made available to them through travel. If your child will be out of school for an extended period
of time, the permission of the Principal isrequirédt i s i n your chil dds best |
during the Standardized Testing Window (see Assessment section below)ease advise all of his/her

teachers in advanc¥our child's learning can be enhanced by suggestions or assignments made by our teache

AFTER-SCHOOL PROGRAM

The Greater Burlington YMCA offeran afterschool program (for studentsgrades 1-6; kindergarteners may
participate in this program beginning in Januarg0T h e h o Y AfeerSchmad fat CCS ar e |
dismissal to 6:00 pm on school days. For information call the YMCA ai98@2.

The YMCA is now also offeringY Af t er Ko program f or o udayporiondfer ga
the year, September through Decemblfasr students who have registered for the prograperyision and
activities are provided on the schooéprises by YMCA stafffrom 12:00i 3:00 on school days.

ALCOHOL & DRUG ABUSE POLICY

Charlotte Central School recognizes that substance abuse and dependency are treatable health problems, n
restricted to any group or age, and are primarily the resplitysith the home and the community. The school
shares in this responsibility in the following areas: prevention (education), intervention (identification, referral
and support for those students attempting to change patterns of use that interfereraliteainaol

performance), and provision of a safe and orderly environment.

Charlotte Central School Directors have adopted a substance abuse policy, which applies to any occurrence
school property or at a school sponsored event. It clearly profiibifgurchase, use, possession, sale or
distribution, being under the influence, or showing evidence of having used alcohol or drugs of any kind, or
possession of devices specifically or reasonably associated with alcohol or drug use. Parents are notified
immediately in the event of a violation. i§ipolicy islocated within the CCS Discipline Plan section.

ASSESSMENT OF STUDENT PERFORMANCE

CCS has a comprehensive assessment plan which can be viewed on our Relsitelers and updates about
test dates wilbe included in the CCS newsletter, with suggestions for parents to help deal with the natural
anxieties that some children may experience. Test results are mailed to parents. Teachers are always avail:
to discuss individual results. In additioneth is a presentation of school results at a School Board meeting

BEFORE SCHOOL/AFTER SCHOOL GUIDELINES

Students who are privately transported are asked to arriveCa.&. and enter through the cafeteria door or

the MPR Lobbydoor.Students who wisto eatbreakfast, are participating @oncert Choir, or are dropped off

for early supervisiomn the Library may enter th€ AFETERIA DOOR ONLY _between 7:30 & 8:00 am.
Students who participate in the Stage Band may be dropped off at trenBakiors btween the hours of 7:25

T 7:40 only. The Eastnd doors will be locked on Tuesdays and Thursdays at 7:40 and will not be accessible
on Mondays, Wednesdays, and Fridays in the mor8aigool will be dismissed at 5%.m. Students are
expected to go hoenon a bus, proceed directly to an extracurricular activity, or wait for theiatithe

cafeteria or MPR Lobby doars




BIRTHDAYS

Your child's birthday will be announced on the intercom during morning announcements. S/he will be invited 1
come to the dice to receive a birthday pencil and good wishes! We announce summer birthdays beginning in
May. Each classroom has its own way of recognizing birthdays. Please check with the teacher if you wish to
bring in a special snack or surprise.

BUSES

Riding theschool bus is a privilege and may be withdrawn from any student who, in any way, hinders the safe
operation of the buses or otherwise behaves inappropriately. Students are assigned to a bus stop and must
at that stop and are returned to that sftgr gachool. Any request to ride a bus or to be discharged at a stop
other than as assigned must be made in writing by the parent. Notes are to be submitted to the office prior to
9:00 a.m. on the requested dallease see the behavioral expectationst cngpage 2Xor Bus Expectations.

CAFETERIA

CCS patrticipates in the National School Lunch Program. The cafeteria serves breakfast and lunch daily in
accordance with NSLP nutritional guidelines. Free and reduced lunch applications are availabledhtbagh
year. Eligible children will receive breakfast and lunch atoostand the process is confidential. Call
Elizabeth Skypeck at 426651 for more information, and check our webpage on the CCS site.

CONNECTING YOUTH (CY)

Created in 1990, CY is@mmunity based organization whose mission is to promote a culture that develops in
our youth the power and conviction to make healthy choices. CY is dedicated to promoting a safe and health
environment for our youthAs a collaborative, communHyasedorganization, we are comprised of partners,
students, educators, law enforcement, medical professionals, businesses and other groups in the communitie
Charlotte, Hinesburg, St. George, Shelburne, and Williston.

CY is run by a volunteer Board of Bictors as well as full and part time stafost of CY's funding comes
from grants with support from the Chittenden South Supervisory Union and generous donations from
individuals and businesses committed to its mission.

CY helps to sponsor a variety pfevention programs including the CY Mentoring Program, the Student
Assistance Program, Guiding Good Choices and Staying Connected to Your Teen parent education program
Leadership EducationThe AnttDrug (LEAD) groups for 6tk 12th graders, Vermontils Against Tobacco
(VKAT), the See Why Theater Improv Troupe, an annual "Aw Shucks" Volunteer Recognition Night, the CVU
Summer Camp and ACCESS to CVU programs, as well as prevention and wellness trainings for the
community.

CY staff located at Chartte Central School afdargo Austin Student Assistance#fessionalSAP) and
BethePatrickOgle, Mentoring CoordinatorFor more information, please call CY Program Director, Christine
Lloyd-Newberry at (802)383230 or by email atchnewberry@cssu.orgWe also invite you to check out CY
online atwww.seewhy.infaand on Facebook atww.facebook.com/connectingyouth

CY MENTORING PROGRAM

The CY Mentoring Program serves fifth through eighth grade students at Charlotte Central School who are
looking for an additional positive role model in their lives. Mentoring matches are madeittmtigensupport

of the student and his or her family and support room teacher. Mentors and their student mentees spend a
regularly scheduled hour together each week during the school year, and participate in a variety of activities ¢
their choosing, inclding board games, arts and crafts, cooking, sports, and conversation. The Program
Coordinator Bethe PatrickOgle, can be reached at CCS at 412 or by email atbogle@cssu.org
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CY Student Assistance Program (SAP

_The Student Assistance Program (SAR)Yhe Charlotte Central School is available to assist middle school
students in making healthy choiceBhe SAP Counselor at Charlotte is available to offer general support and
information for a variety of issudacing young people todayrhe SAP Counselor is also on hand to help
students with tobacco, alcohol and drug prevention or other related issues. SAP Counselor's responsibilities
include:

-giving educational presentations to students and community groups

-promoting statewide campaigns about making healthy choices & tobacco prevention

-supporting individuals and groups of students who need information,

support or are affected by their own or someone

Referralsto the SAP Counselor can be initiated by faculty, staff, and studentdl welcome to approach the

SAP Counselor if they are concerned about a student and would like the student to meet with the

SAP Counselor Additionally, students can directly contdbe SAP Counselor to get the resources and support
they need. By being located within the school, SAP Counselors help to build better linkages among students
their families, school personnel, and community supports. The SAP Counselor at Charlotten@gt8ohool,
Margo Austin, Med, LADC,is at the school on Mondays and Tuesd&yse can be reached by calli®g2-
42566720r email her atmaustin@cssu.org

DANCES

Below are somgeneral guidelines that should help students and parents know what is expected before and

during the dance.

1. All school rules apply and the dress code will be enforced, including no hats or spaghetti straps.

2. All students are to be picked up at #80and absolutely no later than 9:15PM.

3. Students from other schools are allowed to attend only with written permission of the CCS principal. This

includes students who may have once attended @I@st permission forms must be submitted to the

principal by noon on the Wed. before the dance. Guests who do not have prior approval will not be allowed tc

enter the danceThere is a limit of 2 guests per studelitsomeone arrives to the dance without prior approval,

their parents will be contacted arttguest will not be permitted to the dance.

4. No high school students are allowed to attend the dance.

5. Any student not able to follow the dance rules will call home to be picked up.

6. A student who does not attend school the day of the dance will adiblaed b attend the dance that
evening, without the permission of the Principal.

DRESS CODE
Students are asked to dress respectfully and appropriately for school. Guidelines include:
1 No sexual references or drug & alcohol advertising on clothing
No hats to be worn inside the building
Midriff, abdomen, buttocks antleavagemust be covered.
Undergaments are covereekcept for spandex as noted below.
Leggings, spandex and similar apparel must be worn under skirts, dresses, tunics and/ or shyts meet
the measurements indicated below.
STRAPSmust be at | east 1n wide.
SKIRTS, DRESSES, TUNICS and SHORTistreach the tip of the longest finger
SHORTSthat reach the tip of the thumb mustgdaeredwith spandexvorn toreach the longest finger

1
1
1
1

E R

Measurements ar e t ak eeextandedawn lay sides. ihe ganrierdt swustba thisllengtla
at minimumaround the whole bodyFor certainspecial schoatventsand settingsthe administration may
adjust the dress guidelines to suit the occdaaivity. Modifications will be made knvn to students and
families in advance of the event.

-10-
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DRUG AND ALCOHOL ABUSE PREVENTION PROGRAM -ACT 51

Vermont law requires that a sequential alcohol and drug abuse prevention education curriculum be fully
implemented in all schools. In-Bwe use a curridum called "Know Your Body" as the framework and
resource for our Health Education. In grades 7&8 a drug and alcohol education programifeaédls is
used.

EARLY DISMISSAL

Any parent or other individual picking up a child during school hours lisfort to the office. All students
leaving school prior to dismissal are to sign out using the student register at the office wigtlments will

be allowed to change their normal afterschool destination only when plans have been made at home, in
advance, and a note i s sent to school i ndicating

Students who stay after school to work on projects or assignments need to be under the direct supervision of
teacher. Arrangements need to be made fosthdent to be picked up at the time designed by the teacher. If a
student is at school unsupervised, his/her parent will be called.

EDUCATIONAL SUPPORT TEAM (Tier 1)

Kidtalk Meetings

When a teacher or parent hasiaateaaioncadd/onacadentich a st
achievement these concerns are brought to a Kid@iker teachers on the team, the school counselor, support
staff and an administrator attend the Kidtalk meeting Di scussi on f ocus$aedamwn t h
classroom assessments, observations and class work. Suggestions are made to the classroom teacher on
researchand standardbased curriculum. The team may decide that consultation to the classroom teacher fror
the school counselor, special educator, SLRhraad/or literacy coordinator, or enrichment teacher is needed.

It may be decided that the student needs small group instruction taught by the classroom teacher or other scl
staff. A positive behavioral plan may be created with the help d?ldmng Room Facilitatoand the student

may participate in small group or individual work with the school counselor. The Kidtalk plan is reviewed on ¢
regular basis to ascertain its success. If the Kidtalk team feels that more intensive supports are E&JIded an
meeting is held.

Educational Support Team (EST)(Tier 2)

As part of a system of student support, the Department of Education requires every school to have an
Educational Support Team. The Educational Support Team (EST) consists of classroor(sjeacheol
counselors, support staff, special educators and an adminisffachers will communicate with parents if

they believe an EST meeting is needed to request additional resources to meet student needs. Parent input i
encouraged and parentg avelcome to attend the EST meeting but it is not a requirement in order for services
to be provided for a child. In any case, parents will be notified of any services and/or accommodations that
result from any plan for their child.

The EST plan can itwde any of the supportisted under Kidtalk as well asnall group or individual

instruction that meets with increased frequency and/or intensity, progress monitoring on a weekigeaki\oi
basis, classroom behavior plans, remedial software, or skilth/programs, mentoring and/or homework club

in the middle level. If after a period of time, data shows that the student is not making adequate progress, a
referral can be made for an intensive evaluation by special education staff.

Special Education and Section 504Tier 3)

It is best practice to have a Kidtalk and/or EST plan before a referral for more intensive evaluation or
intervention. Special Educationunder thdndividuals with Disabilities in Education Act (IDEA) has clearly
defined guidehes and regulations as to who can qualify for these services. Typically only about 5% of the
school population will meet the IDEA criteria. This includes students with a disability that is defined in the
regulations and needs specially designed instruttibnat cannot be provided wit
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instructional conditions or through the EST process. Students must be in the lowest 15% of his/her class as
shown on three different measures in one of the basic skill areas. For a student to guatifgédion under
Section 504of the Americans with Disabilities Act he/she must have a documented disability and need
specific accommodations and/or services that will allow the student access to the educational program.

HEALTH OFFICE

The health officdours are 8:4a.m. until3:00p.m.Monday through FridayYou can reach the CCS Health
Office by calling 4256644.Except in an emergency, students should have permigsiortheir teachers
before going to the health officeAny needed CCS medicalrfas can be printed directly from the Health
Office home page on the school website.

Policy on the Administratiorof Medication by School Personnel

The Charlotte Central School requires the written order (or telephone order followed by a written order) of a
physician, and the written authorization of a child's parent or guardian for the school nurse, or, in the absence
the nurse, the principal, or principal's designee to administer medication to any student.

The medication must be provided in a contaaqgropriately labeled by a physician or pharmacist with the
child's name, the name and strength of the drug, the dosage, and the time interval the medication is to be tak
If a responsible child, with parent permission, is taking his/her own medicatityrthe student should carry

the medicatiorand it should only be a orday dosage.

The school will provide a locked cabinet for the storage of medications. Authorization forms will be kept on fil
in the nurse's office. A log, noting the student's naheename of the medication, the dosage, and the date and
time given, will be kept on file in the nurse's office.

The working philosophy of the Charlotte Central School Health Office is that parents send their children to
school believing that the studda healthy and feeling well enough to be at school for the whole school day.
Likewise, if they are unsure of tharh i hedlth sondition, that they will keep them home or communicate the
health concerns through a written note or telephone call tdehih Office. Below are some basic guidelines
for when achild should be kept home from school due to iliness and school policy.

Health Office Recommendations For Health Absences

1 Fever (greater than 100°). Yoorh i temp&rature should be back to nohfkess than 99°) for at least 24
hours before returning to school.

T Coughi ng ( exc e scsoiuvgeh) .s hYoouu rd cbhei Iiddéorsy 6 soundi ng a
water or cough drop before returning to school.

1 Vomiting or Diarrhea. Youchild shoutl be able to eat food and drink liquids without vomiting or diarrhea
for at least 24 hours before returning to school.

1 Red or Draining Eyes. Please keep your child at home and check with a physician to enstiridydoes
not have conjunctivitis. If bag treated for an infection please follow the Infection recommendation below.

1 Excessive Nasal Drainage. Please keep your child at home and check with a physician to enshitd your
does not have an infection. If being treated for an infection pleas#ftiie Infection recommendation
below.

1 Lice or Nits. Please treat yoarh i lice and nits with proper medicatio@hild can return when there are
no lice or nits visible for at least 24 hours, with a signed treatment sheet and exam by nurse or principal
designee.

1 Unusual Rash. Please keep your child at home and check with a physician to ensure that the rash is not
contagious. If being treated for an infection please follow the Infection recommendation below.
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1 Infection. If yourchild has been tested oeated for any contagious infection, please Hareherstay at
home until test results available. If positive for infection, they should have had their medication for at least
24 hours before returning to school. This is to best ensure the infeasoat spread and your child does
not have a medication reaction/allergic response in school. If medicatmhe given at school, please
personally give the medicine to the Health Office with the medication permission form. Forms can be foun
on the CCS wiesite through the Health Office link, under Health Care Forms.

Please help us keep the school safe and healthy by encouraging proper hand washing techniques and basic
infection control, such as coughing/sneezing into upper arm or tissue. Khitdér dlness or injury results in
medications being delivered during school hours, note the following from the student medicatiariiptlicy
medication has to be delivered and picked up by parent/guardian, be in a properly marked pharmacy contain:
andbeaccmpani ed by the school ds permission for medi

LOST & FOUND

Lost clothing, lunchboxes, boots, etc. will be kept in lainthe bottom of the cafeteria stdios ten days. Any

or all items not claimeduting this time period will be given to charity. Small items such as jewelry, glasses,
etc. are kept in the officeP?LEASE LABEL ALL CLOTHING, BACKPACKS, LUNCH PACKS, SHOES,
BOOTS, ETC and check weekly to see that your child has returned home witle aéths s/he brought to
school that week. This will help us locate the proper owner and will save a lot of tears.

NEWSLETTER

The CCS Newslettes distributedo school families via the AlertNow notification systech Wednesday|t

serves as an imp@ant source of information for parents and students. It contains announcements and articles
about school happenings and other timely news. Our newsletter can also be obtained by visiting our website;
www.ccsvt.us If you have a school related entry that you would like to include in the newsletter, please subm
the entryelectronically to nstrada@cssu.otay 12:00 p.m. on the preceding Monday. The entry will be given

to an Adminstratorfor approval.

PARENT CONFERENCES

Parent conferences have traditionally been scheduled in the fall and spring as part of our student progress
reporting system. In addition, conferences have been and will continue to be held whenever pactmror tea
deems one necessary. Teams of teachers will collaborate with parents to work out a conferencing system th
mutually agreeable.

PARENT TEACHER ORGANIZATION

The purpose of the PTO is to enrich the school community by providing financial and@uhldagnefits

designed to promote constructive interaction between parents, teachers, students and administration. All pat
and teachers are automatically members. The PTO sponsors activities, events and programs by providing fu
volunteer suppordr other resources.

PARKING GUIDELINES

For your convenience we have designated althmeespaces in the front of the school as "Visitor Parking."
There is a fire lane that extends from the library to the gym. The state law prohibits parking larefae

anytime. Please follow traffic arrows & signs and park in designated parking spaces only.Also,

remember, it is against the law to pass a school bus when the red flashing lights are on. This includes our bt
when they are standing or padki& front of the school. Violators can receive six points on their license and a
$500 fine!
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RECESS

Children have one or two outdoor recesses per day, except on rainy days ezxenocswieather. All children go
out unless recovering from an extendededis or when a physician advises against it. Children should come to
school dressed appropriately for outdoor play. Hats, mittens, boots, and snow pants are essential in winter.

RIGHTS AND PRIVACY OF PARENTS AND STUDENTS

The Charlotte Central School BoartiDirectors endorses the right of parents and legal guardians to inspect anc
review any and all official records, files and data related to their children and further endorses the protection ¢
individual rights to privacy and confidentiality as outlinedPublic Law 93380, Section 513, "Family

Educational Rights and Privacy Act of 1974." If parents are separated or divorced, both parents have the san
rights to review student records, receive progress reports, etc., unless a court order providies oifrbev
provisions of your divorce decree limit the rights of the-nastodial parent, it is your responsibility to provide

the school with a copy. Otherwise, the school will afford the same right to both parents.

SCHOOL CLOSINGS/ DELAYED OPENINGS

When weather or other conditions necessitate a delayed opening or the closing of school, announcements wi
be made on radio statiodgJOY, WOKO, WKOL, WEZF, WXXX, WVMT, WIZN, VPR as well asTV

Channel 5, WPTZ. CSSU also uses thertNow system in notifyiig families of school closings and delayed
openings.Families are asked to listen for radio announcenmmdsvait a message recording from the

AlertNow systemrather than call the schodPlease do not call the school when the weather is threatening.
Rarely,the weather deteriorates after school is in session and a decision is made to close school before the
normal dismissal time. In the event of an early closing, many children are uncertain about whether they shoul
go home or elsewhere. You can redangiety by making an "early closing plan" ahead of time and sending it

in to your child's teacher. We do have children call you if they are not sure of where to go. Anything you can
do to help is appreciated. Early closings are also announced on theteditins and TV channels listed above.

If there is a need to keep Kindergartens all betyveen September and January and children in the Early
Essential Education prograsue to road conditions, lunch will be providéathe event of a twehour delay,
Kindergarten and EEE will be cancelled.

STUDENT INFORMATION SHEET ***

At the start of the school year parents shBACHd r
child and return it as soon as possible. In the event of an emergesaypbrtant that we have the names and
phone numbers of two people to contact if we cannot reach patktitere is any change in name, address

or other information, parents are asked to notify the school immediately.

STUDENT RECORDS

Parents (or thir representatives with written permission from the parents) may review their child's records, but
may not take them out of the office. Copies will be made and given to the parents at their expense, if they so
request. A request to review yaurh i teabrdssshould be made to the office and we will handle the request as

expeditiously as possible.

SUPPORT SERVICES

SCHOOL COUNSELING PROGRAM
Counselors: Diane Downer (Preld)
Kathy Batty  (5-8)

School counseling services, kindergarten through grigithé, @re developmentally based and are an integral

part of each studentds educational experience.

academic components of the learning process as articulated@$ 81 School Counseling Progr&tandards.
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Services are available for all students, parents and staff. For students, services include: individual counselin
special topic small groups, and classroom sessions which address issues such as strengtestasgself
learning social ski$, building friendships and accepting differences.

Ms. Downer and Ms. Batty are available for parents to discuss issues about child development, parenting or
schoolrelated concerns. A lending library is maintained for parents. The counselors catfssiafi

regarding individual and group concerns and they attend student/teacher/parents conferences. Both counsel
are members of the Charlotte Educational Support Team (EST) and the Child Protection Team (CPT). All ar
encouraged to call or to viss. Downer and Ms. Batty at any time.

LITERACY SUPPORT

We havea staffed Literacy Room, headed by Shannon Spellman, whieides literacy services to students.

As a whole staff, we are getting much better at administering common literacy assessrestgrades,
collecting that i nformation, and analyzing it to
classroom teacherShannorand administrators will collaborate to develop a plan to allocate our resources in a
way that will most #ectively serve our students and meet their needs.

SPECIAL EDUCATION
Administrator: Connie Engle
/ Teachers: Stephanie Barton, Heidi Bouchaddjson Carr, Maureen Delane§onnie Engle,
}_F/’Lcharlm Anne MasonDoug Piersonand Nancy Wood
Administrative Assistant: Kathie Wagner

A team of full and partime professionals at CCS provides Special Education servicespi@égasionals are
also important members of the Special Education team. District level support is available through the CSSU
office.

The goalof our team is to provide appropriate services that enable eligible students to achieve their individual
educational goals. These services may include: assessment, direct instruction, consultation, teacher and/or
parent training, and other support inageasuch as academics, communication, social, behavior, and daily living
skills. Services are provided within the regular education environment as much as possible. Parents, teache
and staff all play critical roles in developing and implementing stysl@grams and assessing student progress.

Federal and state laws and regulations define the steps and criteria involved in determining student eligibility.
reporting of student progress, and service delivery.

TARDINESS

If you transport your child to scby please be punctual. It is imperative that students are in their classrooms b
8:05a.m. Attendance is taken at this ti me. Typical
child arrives after this time, s/he will be disrupting theessroom by having the teacher revise attendance, as
wel |l as r epeat Yauhchildwilbneesl & repoct o ¢hd afficesto sign in and receive an
admittance slip to class.Parents are asked to write a note, phone, or stop in the offigeuseetheir child's
tardiness. Tardiness, like an absence, is recorded for reporting purposes by the office staff.

TELEPHONE

The school phone (425771) is available for student use for school business or emergencysbutients will

not be allowed touse the school phone to make afteschool plans; these should be arranged the day

before. If it is imperative to get a message to your child during the day, please call the office and we will get
your message to your child.
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VISITORS

Visitors are alwayselcomeatCCSI 't i s required that visitors sighn
before going elsewhere in the building. This is to insure student safety, reduce interruption, and expedite
visitations. Student visitors are welcome with papproval of the principal or assistant principal.
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Charlotte Central School Bullying Prevention Plan

1. Introduction

In order to comply with Act 117 of 2004, An Act Relating to Bullying Prevention Policies, the Charlotte Centra
School has developed tHssillying Prevention Plan for use in addressing bullying at school. Bullying is a form
of dangerous and disrespectful behavior that will not be permitted or tolerated.

Bullying may involve a range of misconduct that, based on the severity, will wamegdsared response of
corrective action and/or discipline. Behaviors that do not rise to the level of bullying, as defined below, still
may be subject to intervention and/or discipline under another section of the discipline plan or a discipline

policy.

2. Definition
Bullying means any overt act or combination of such acts directed against a student by another student or gr
of students and which:
(a) occurs during the school day on school property, on a school bus, or at a school sponsored activit
(b) is intended to ridicule, humiliate, or intimidate the student; and
(c) is repeated over time.

3. Notice of Prohibition Against Bullying and Anti -Bullying Interventions

The Charlotte School District recognizes that students should have a safe, ondedyd@ositive learning
environment and that bullying has no place and will not be tolerated in its school. The Charlotte School Distrit
shall:

(a) Include the prohibition against bullying in the student or school handbook and in other ways make
students ware of the prohibition against bullying, the penalties for engaging in bullying, and the
procedures for reporting bullying.

(b) Develop strategies for school staff to prevent and intervene in bullying.

4. Reporting, Investigating, and Notifying Parentsof Bullying Reports
To address bullying, the Charlotte School District:

(a) Encourages students to report acts of bullying personally or anonymouslytartheng Room Facilitator
teachers and/or school administrators (or other trusted adults spelneags, school counselors, school nurse,
assistants, or bus drivers).2 The Charlotte School District has established the following methods for such
reporting:

1. Anonymous Reporting Place a note in the secure lock box located in the library documémting

date, approximate time, location, and nature of the bullying act, as well as the names of the offenders
and victims.

and

2. Personal Reporting:

The Charlotte Central School has designéMéde DiNicola, Planning Room Facilitatpat 408

Hinesburg RoadCharlotte, Vermont 05445 (42571 Ext. 173) as the primary person to take bullying
complaints. Students may also personally report acts of bullying to teachers and/or administrators or
other trusted adults as mentioned in (a) above.

(b) Encourages pamés or guardians of students to call BFlanning Room Facilitatoor file written reports of
suspected bullying.
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(c) Requires teachers and other school staff who witness acts of bullying or receive student reports of bullyin
to promptly notify thePlaming Room Facilitatoor the School Principal. Faculty and staff members will
receive training about bullying, reporting, prevention strategies, and consequences.

(d) Requires th€lanning Room Facilitatdo accept and review all reports of bullying,luding anonymous
reports. If after initial inquiry, an anonymous or oral report appears to warrant further investigation, the school
district shall promptly continue with an investigation. School administrators shall investigate any written
reports.

(e) As with any other disciplinary action, requires school staff to notify the parent or guardian of a student whc
commits a verified act of bullying of the response of the school staff and consequences that may result from
further acts of bullying. Consequesoceould include (but are not limited to) isolation of the bullying student

from other students for a specific period of time, based on the incident and history; a written plan for the futur
will be completed by the bullying student; education about lmglyill be provided to the bullying student;
possible consequences for future acts of bullying will be made known to the bullying student and his/her pare
or guardians.

() The educational teams (teachers, school counselor, special educator andgssiapads) of the bully and

the victim will be notified of the incident as appropriate. To the extent permitted under the Family Educational
Rights and Privacy Act, (FERPA), requires school staff to notify the parent or guardian of a student who is a
target of bullying of the action taken to prevent any further acts of bullying.

5. Data Gathering

The Charlotte School District delegates the responsibility of data collection Réettieing Room Facilitator

S/he shall collect data on the number of repartertlents of bullying and the number of incidents that have

been verified and to make such data available to the Commissioner of the Vermont Department of Education
and to the public.

1 Conduct that might otherwise be considered bullyingdbes nobccur during the school day, on school property, on a

school bus, or at a schegpponsored event still may be subject to disciplinary action pursuant to 16 V.S.A. §§ =6l (a

1162; however, such misconduct would not meet the definition of bullying.

2 Any student, who knowingly makes false accusations regarding bullying, may be subject to disciplinary action.

3 FERPA is a federal law designed to protect the confidenti@lisgudent records and the school district must comply with this law,

as well as a similar state | aw. When the school algimi ni str a
incident, he/she may discuss information about ansiig&tion and corrective action taken, but only to the extent that it may be done
without disclosing information about any students other than the student subjected to the bullying.
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Appendix A: Quick Reference on Bullying Prevention & Intervention

Possille Strategies for Prevention

I I I I I I D D D >

>

Assess the school environment

Adopt a comprehensive approach that considers the bully, the target and bystanders.
Provide bullying prevention and intervention training to all faculty and staff.

Closely supervise all areas okthchool.

Update discipline plan and procedures; adopt all legally required related policies.
Utilize multiple means for publicizing clear behavioral standards/rules.

Consistently and fairly enforce standards/rules.

Establish an anonymous reporting system.

Encourage parent and community involvement in bullying prevention.

Use classroom management techniques for response to classroom behavior and when needed, use
appropriate discipline.

As warranted, refer victims and bullies to school counselors or mesatihprofessionals.

Possible Steps for Intervening in Bullying Situations

> >

>

> > D>

A

Intervene immediately to stop the bullying.

Talk to the bully and the victim separately. If more than one student is involved in bullying behavior, talk t
each separately, in gk succession. (Expect bullies to minimize [or] deny their actions.)

Remind the bully about school and classroom rules, reiterate what behavior is expected, and discuss
sanctions that will be imposed for future bullying behavior.

Reassure the victim thaterything possible will be done to prevent a recurrence.

Make other students aware of the consequences o
zero tolerance toward bullying.

Phone the parents of both the bully and the victim as sbpossible. If possible, involve the parents in
designing a plan of action.

Continue to monitor the behavior of the bully and the safety of the victim.

Consult administrators, teachers, and staff members to alert them to the problem and to get a better
understanding of it.

I f the situati on do eisnatée victni ftomghe classroeomov e t he bul

Education World citing the Centre for Children and Families in the Justice System of the London Family Cour
Clinic. www.educatioaworld.com/a_issues//issues103.shtml

For bullying prevention and intervention, see also:

1. BEST: Building Effective Supports for Teaching Students with Behavioral Challenges. Call Anne
Dubie, 6565775 or visithttp://www.uvm.educ/~cdci/best/

Bullying Strategies That Work, Education Worldww.educatioavorld.com/a_issues/issuegl6html
Blueprints for Violence Preventiorwww.colorado.edu/cspv/blueprints/

Think You Know What A Bully L oo kwsw.plaiork/leulying Thi n
Project on Teasing and Bullying, Wellsley Centers for Wonveww.wcwonline.org/bullying/

A World of Difference Institute www.ad1.org/education/edu_awod/awod_classroom.asp

S
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CCS Procedures and Consequences for
Bullying Behavior

Bullying is a form of dangerous and dispectful
behavior that wilNOT be permitted or tolerated.

An incident of bullying is reported to Mike DiNicola,
Planning Room Facilitator.

BULLYING :

A\ 4

and Witnesses.

An investigation begins: Mr. DiNicoland /or
Administrator interviews the Complainant, Accused

Bullying is unsubstantiatedut misconduct
may have occurred.

\4

If misconduct is substantiated Planning
Room Procedures are followed for type of
Offense.

J

Did Yes

Bullying
occur?

T
T
T

= =4 =4 =9

2" Offense: Consequences

Behavior Plan

Parent meeting

Removal of or isolation of bully
not victim

Loss of privileges

In or Out of School Suspensio
School Counselor Referral

1* Offense: Consequences

)l
)l
il

Success Plan

Phone Call Home

Individualized Education about
bullying including roles: Victim,
Bully, Bystanders

Staff are immediately notified of
incidert

Individualized Education about
consequences of further bullying,
retaliation, ar)d Zero Tolerance

Bullying has beeisubstantiatethecause

"| the incident meets thelfowing

criteria:

1

Occurs during the school day, on
school property, on a school bus,
at a school sponsored activity.

Is intended to ridicule, humiliate,
or intimidate the student and

Is repeated over time.

Student monitored closely by staff

** Consequences may differ depending on the individual case and may include but g

limited to the following: Referral to Planning Room and Administrator, Iragency
referral and plaming, Home/School communication, coordination and support,

Individualized Education, Failing grades, ISS, OSS, Expulsion, Consideration for
placement in alternative prograor,Restitution




CHARLOTTE CENTRAL SCHOOL

DISCIPLINE PLAN

August, 201

Charl otte Central School ds Disciplin

At Charlotte Central, we belve that all students and staff have the right to a friendly, cheerful, safe, and
orderly environment. We also believe that learning is ddifg process. Part of that learning is focused on
Afithe knowledge, skill s, aonpetdntedaray, praductve, anel cegpensilaler y
citizen.o (Charl otStateme&dg®.nt ral School Mission

The purpose of our schealide discipline system is to provide an environment that promotes the academic and
personal growth of all. The desired outcoi& nurture the development of sdlgcipline and of the ability to
be responsible for oneds actions and choices.

In order for our mission to be accomplished, parents must be active partners with the school staff. Everyone
must understand the belars we agree, as a school community, will lead us to achieving the mission. All
students and staff must be part of the process to develop the agreements, which will permeate our culture.

What is PBS (Positive Behavidinterventions and Supports)
PBISis a comprehensivet®ed approach to implementing positive and consistent student discipline systems ir
schools.PBIShas been implemented in schools in the majority of states throughout the U.S. A major advanc
in schoolwide discipline is the empbs on schoeWide systems of support that include proactive strategies for
defining, teaching, and supporting appropriate student behaviors to create positive school environments.
Positive behavior support is an application of a behaviekalBed systas approach to enhance the capacity of
schools, families, and communities to design effective environments that improve the link between-research
validated practices and the environments in which teaching and learning occurs.
Our goal as we implemeRBIS at CCS is that all members of our school community will be able to:

SHOW PRIDE IN CCS BY:

1 Respecting Yourself
1 Respecting Others
1 Respecting Property
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SCHOOLWIDE BEHAVIORAL EXPECTATIONS:

Charlotte Central School Behavioral Expectations

Behavioral
Expectations CLASSROOMS | CAFETERIA RECESS GYM/MPR HALLWAY BATHROOM BUS
1 Follow safety
1 Play safe rules_
RESPECT 1 Do your best Eat your { Dress for 1 Do your 1 Walk Wash your | Stay in your seat
YOURSELF 1 Beontask own food weather best 1 Beontimeto hands and assigned areg
1 Be prepared 1 Play fair 1 Play safe class Flush 1 Remain seated
y when bus is in
motion
1 Keep hands to
Use quiet . yourself
RESPECT T Help pthers voices T Include T Play fair I Use inside voicef Re_zspect 1 Keep the aisle
i Stayinown others 1 Share . privacy
OTHERS Let others 1 Be mindful of e clear
space o 1 Taketurns | T Include . Use inside
1 Share join your others traffic voices 1 Follow the bus
table driver directions
M1 Cleanup Cleanup |1 Cleanup  Admire art on 1 Cleanu
RESPECT 1 Take only table 1 Use 1 Clean up walls Clean up 1 Res ecfthe
PROPERTY what you Stay equipment | § Use 1 Clean and area interFi)or and
need seated properly equipment organizelockers Report )
. e exterior of bus
1 Return until turn | § Stay inside properly and personal problems rorert
materials to leave boundaries belongings property
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Development of Alternative Settings or Programs

Students, whose behavior requires placement iRlening Roomwill be subject to the disciplinary procedures required by the

school board policy on discipline. In general, a student may becstir@Planning Roonby the Principal or his/her designee for

failure to immediately cease any misconduct that disrupts a classroom or other school setting. An assignment wilt be of shor
duration, generally |l ess t-dhamoal fadd p s rcdh@aaing Rbspghe studamimvilldé t
given sufficient academic work that s/he can do independently to allow him or her to successfully return to the classroom.

ThePlanning Roonwi | | not be used whreguiresaan aitf-schoel suspessiorm exseptaimtilcayarent,
guardian, or their designee can pick the student up from school. The due process provisions of the school boardymtgict/ on st
discipline will apply to any suspension.

Consistent Response® Student Misconduct
See Appendix B

1. What are the obligations of responsible adults to respond to specific incidents of student misconduct?
School staff members will respond to minor misconduct in setting over which they have supervisory respounsibiisy s
classrooms, study halls, lunchroom by engaging in a continuum of responses as outlined on Appendix E. Minor conduct
generally includes conduct such as failure to remain on
disruging an activity by interrupting the teacher/responsible adult or other students. Minor misconduct should not be referred tc
administrators or thPlanning Room Facilitatarless the student does not respond to a variety of strategies, which the
teachenfesponsible adult tries, or the behavior is persistent over a long period of time.

Teachersstaffand other supervising adults must refer stu@@ta thePlanning Roonfor the following behaviors:
Abusive Language (including threats of harm)
Fighting/Fhysical Contact

Overt Defiance/NorCompliance

Dress Code

Vandalism

Technology Violation

Harassment

Hazing

Bullying

Skipping Class

Alcohol/Drugs/Weapons

=4 =4 =8 -4 -84 _8_8_9_9_°9

Other violations of school board policies such as the possession of weapons, or the possessimirdongsler alcohol should
be immediately reported to the Principal.

2. How will school officials inform responsible adults of their responsibilities under the discipline system adopted by the
school?
The Principal will inform teachers and other respades#ulults of their responsibilities under the school discipline program.
When staff members are initially employed, they will receive copies of the staff and student handbooks, and will be imgtructe
the Principal or Assistant Principal on the protsdol follow when encountering student misconduct. Prior to the beginning of
each school term, iservice time will be devoted to the disciplinary responsibility of adults. The Principal will be responsible for
seeing to it that these events are planmetifar allocating the appropriate funds from the school budgets or other sources, such as
grants for this type of training.

3. How will school officials inform parents and student abo
The Charlotte Catral School Parent/Student Handbook will include a complete statement of the discipline policies of the school.
Each family will be given a handbook at the beginning of the school year. Each family who enters school after the béginning
the school yeawill also be given a copy. Students will be asked to take the handbook home and review it with their parents.
Parents will be asked to return a signed statement to the school indicating that they have reviewed the disciplingrsection of
handbook wih their children.

4. How will appropriate training and instruction be provided to students on methods of conflict resolution, peer mediation,
and anger management?
The school will provide information to all students on methods of conflict resolutiormydasein every class, teachers use a
variety of techniques to nurture the development of conflict resolution skills in students. The developmental guidameésprogr
a more formalized structure, which supports the development of these skills in plassed of instruction and activities, or in
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small group meetings. Some students receive training through a peer leadership program sponsored by the Connecting Youth
group of Chittenden South Supervisory Union.

How will the school inform parents aboutdisciplinary actions involving their children?

Not every incident of misconduct warrants parental tiesnont a
is necessary, but intervention by an administrator is not warranted. lioadtiePlanning Room Facilitatowill contact any

parents, whose child is sent to fkanning Room The Principal or his/ her designee
studentds misconduct requires disciplinary action by an

Whena student is subjected to a shiMm suspension out of school, and it is necessary to send the student home before the end
of a school day, the parents of the student will be contacted by telephone. If a responsible adult will not be asaiteilisdo

the student at home, the student will be detained at school until the end of the school day. Parents of a studeniended sus
from school for 10 days or less will be offered an informal hearing with the Principal or his/her designee in dhabtwdsehool
boarddés discipline policy and state board of education r
others, or immediate threats to school property or the school environment, the informal hearing will takequlezéhpri

suspension.

Long term suspensions of more than 10 days or expulsions will be preceded by formal notice to parents and a hearing in accor
with the requirements of due process as stated in the sc

How will school officials respond to significant threats or crisis situations?

At Charlotte Central there is a term called the 4Cs comprised of the principal, assistant prindfdahriingg Room Facilitator

the Student Assistance Program counselorstheol counselors, and the nurse who would be considered our crisis response
team that deals with student behavior.

There is also a Crisis Management Team comprised of all of the above staff members, plus the head of maintenance, several
classroomteacher, and the entire office staff. We follow the pr
published by the Vermont School Boardds Association.

How will the school respond to offcampus misconduct?

School authorities may discipline a dant for misconduct that does not occur on school property, on a school bus, or at a school
sponsored activity where direct harm to the welfare of the school can be demonstrated. For purposes of this plan, such

mi sconduct will compsr enf secoaduto oas Rfampds midconsluctiismécessaey tofpmtect o f
the safetyandweb ei ng of ot her students, teachers, or school pro
when the misconduct has a direct and immedexidency to subvert the authority of the school by encouraging disorder or
insubordination, discipline up to and including suspension or expulsion for the remainder of the school year or up ¢ 90 scho
day whichever is longer may be imposed.

Examples obff-campus conduct that impacts on the school and may result in disciplinary action include, but are not limited to:
Possession, consumption or sale of illegal substances;

Harassment;

Hazing;

Criminal conduct; and

Violations of rules governing eligibilitjo participate in school sponsored activities.

=A =8 =8 =8 -9

When suspensions or expulsions are imposed fecaffpus misconduct, the same procedural safeguards will be afforded
students as are afforded students subjected to suspensions or expulsions for mistseddock @r school sponsored activities.

After consultation with the principal or his or her designee, a faculty activity sponsor or coach may make rules governing
eligibility to participate in an activity. Students may be required to show that theylisaussed the eligibility rules with their
parents or guardians prior to participating in an activity.

Participants in school sponsored activities, members of athletic teams or clubs, and students planning to attendngithérips
barred or suspenddémm those activities or otherwise disciplined by school authorities fezaoffpus misconduct that violates
the rules governing participation in those activities.

8. What procedures will apply to misconduct resulting in suspension from school sponsored aities?
A student who is barred or suspended from participation in school sponsored activities due to misconduct, but is not
suspended from school, may appeal the adverse action to the principal. The principal, or if the principal is not available,
his/her designee, will discuss the circumstances of the action and the allegations of misconduct with the student, and if
requested by the student or parent, with the studentbs
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ask others whbave relevant information to be present for the discussion. The suspension will remain in effect until the
principal has discussed the incident with the student and explained his/her decision to the student.

If the student is dissatisfied with the déaisof the principal, the student may ask the superintendent to review the decision.
Within five days of the request, the superintendent

opportunity to present their version of theident in question, and may also solicit relevant information from others who
may have knowledge of the allegations of misconduct or of the factors that should be considered in deciding whether the
action should be upheld. The superintendent will explaitnér decision to the student as soon as possible after meeting

with the student, and wil!]l provide a written deciaéas.

Unless otherwise determined by the superintendent due toalreicumstances, the action will remain in effect until the
superintendent makes a decision. The superintendent s

PLANNING ROOM:

ThePlanningRoom is a private, centrally located space in the buildingdioPlanning Room Falitator to meetwith students who

are having difficulty with school behavior expectations. Students who mgaérg difficulties following reasonable directions after

warnings and/or redirection will be referred to Blanning Room tevork towards chaging the inapproprig behavior. Parent
contact will be made when a student is referred té’theningRoom. Behaviors thatutomatically require a referral thePlanning
Room includebut are not limitedo:

Major Problem Behaviors:

E R R . |

Abusive Language ficluding threats of harm)

Fighting/Physical Contacfi.e. fighting at recess/intent to harm another student)

Overt Defiance/NorCompliancq i.e. not following adult directions after multiple reminders)
Dress Codéi.e. indecent/disrespectful clothing)

Vandalism(i.e. vandalism to school property)

Technology Violatior(i.e. visiting an inappropriate web site or using technology inappropriately)
Harassment

Hazing

Bullying

Skipping Class

Alcohol/Drugs

Weapon

Supervising adults initially respond to minaoplem behaviors. If the behavior intensifies, the student may be referred to the
PlanningRoom.

Minor Problem Behaviors:

=A =4 =4 -4 A -a_-a_-9_-9

Inappropriate Languagée. swearing)

Physical Contadfi.e. not maintaining body control in hallway)
Defiance/NorCompliance(i.e. refusal to complete work task)
Disruption(i.e. inappropriate/disruptive behavior in the classroom)

Dress Codé€ i.e. clothing that does not follow guidelines)

Property Misuséi.e. drawing on a classroom desk)

Lateness/Tardiness to class

Technology Volation(i.e. using personalmail)

Gum Chewing k-6- any gum chewing 7/8 Inappropriate disposal of gum

Wi

on

A student referred to thelanningRoom will work toward determining a cause or precipitating factors for the behavior. Depending o
the nature bthe behavior, other individuals may be included in the processing of camegu Thesmay include parents,
administrators, school counselors, teachers, or other staff as neededain cases of reoccurring behaviong, $student will
complete a witten Success Plan to better understand the cause of the behavior and determine the plan fohehalageill be

reviewed and signed by the student andRtaaning Room FacilitatoStudents may also be expected to use this time to make up

class workmissed as a result of disruptive behavior.

Some Ilehaviors also will result in a Planning Rodiimeout. AnPlanningRoom Timeout may occur duringsat u d lenct/récess
time. Duringa PlanningRoomTimeout thePlanning Room Facilitatowill help a studnt understand how his/her behavior was

inappropriate, what caused him/her to act that way, and hoswdioect his/her motivations. The process may include discussion,

investigation, problersolving and implementation of appropriate consequences.
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Planning Room Protocol:

1.
2.
3.

oA

No

A teacher/staff member completes a Discipline Referral Form and submits it to the Planning Room Facilitator.

The Planning Room Facilitator meets with students to determine appropriate next steps.

If the Planning Room Facilitator detemeis that there has been a behavior infraction, the student may complete a Success
Plan.

The Planning Room Facilitator will contact parents as appropriate.

I f the student 6 saPl&aing®RReosTimedut, thisymay take placelimmsediately aftee planning process
or will be scheduled for a later time.

If the behavior warrants the involvement of an administrator, the student and parent will be notified.

If the student has been referred multiple times tdPllaening Roomthe Planning Room Fallitator may make a referral to
the Educational Support Team (EST).

A record of referrals and student contact log will be maintained iRldraing RoomThis information will be available for
review by administrators, support room teachers, schoolsetans, parents, and additional staff as appropriate.
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Appendix B: Three Level System
The Three Level Discipline System recognizes that consistent adult responsegeteeloshallenging behaviors (e.g., roampliance, disruption, etc.) produagositive school
climate in which more serious infractions will be minimized.

Built on the prerequisite adult skills and system supports, the Three Level System is an explicit protocol to be udsdayeadahcting to student misconduct. It dogs no
include an exhaustive list of every student infraction followed by concrete consequences. Instead, a range of studeist folbaxgd by appropriate adult responses with
discretion based on the type of behavior. The Three Level System assigmsitafy for handling different levels of student behavior to specific adults.

For Level Two and Three Behaviors, please report them to:
Mike DiNicola, Planning Room Facilitatoharlotte Central Schodl08 Hinesburg Roa@harlotte, VT 05448024256673

Charlotte Central School Consequences

Level One Behaviors
Teacher/Team

(Minor)

Level Two Behaviors
TeacherPlanning Room Facilitator
(Major)

Level Three Behaviors
Planning Room
Facilitator /Administration
(Major and/or lllegal)

Behaviors

1 Inapprqriate
Language

1  Physical Contact

1 Defiance/Non
Compliance

1  Disruption

1 Dress Code

1 Property Misuse
1 Tardy

1 Technology
Violation

1 Gum Chewing

Range of Responses and/or

Consequences:*
Positive Encouragement

Redirection

Relocation in classroom

In-class timeout

Relocation to an alternative

setting

§ Parent communication/
involvement

1  Opportunities for

recognition/ special

job/leadership role

= =4 —a —a —a

1 Logical consequences

1  Work completion during freg
time

9 adGF1S8S I oNBI |
LX | OS¢ 2NJ aai

1 Buddy room

Apdogy of action/restitution
Informal or verbal behavior
contract/plan

FBA

Loss of privileges
Restitution

Documentation in the
Planning Room

= —a

= —a —a —a

Behaviors:

1 Include all Level One
Behaviors that
intensify

1 Abusive Language
(including threats of
harm)

1  Fighting/Physical
Contact

1  Overt Defiance/Non
Compliance

1 Dress Code
1 Vandalism
1  Technology Violation

1  Skipping Class

Range of Responses and/or

Conseguences:

1

= = —a —a —a —a

= —a —a —a —a 2

= —a

= —a —a —a —a

Referral to thePlanning Room
and/or Administration

Success Plan

Parent Involvement/Support
Loss oprivileges

Tolerance Timeout

Detention during lunch, recess,
afterschool

Individual education in the area of
the violation

Failing grades

ISS or OSS

Restitution

Mentoring (grade )

CVU Buddy Program (gradetK
School Counselor Referral (grade
prek8)

Checkin/Checkout (grade prekd)
Individual Staff Resources (grade
prek8)

Behavior Contract/Plan

FBA

School Psychologist Referral
Integration Specialist Referral
Parent Resources for tutoring,
homework strategies

Behaviors:

M1 All Level Two
Behaviors that
intensify

1 Alcohol/Drugs/
Weapons

Harassment
1 Hazing
1 Bullying

1  Serious damage to
property

1  Serious physical
aggression

1 Chronic violation
of school
expectations

Range of Responses and/or
Consequences:

1 Referral toPlanning Room
and Administrator

1 Inter-agency referral and
planning

1 Home/School

communication,

coordination and support

Individualized Education

Failing grades

ISS

0SS

Expulsion

Consideration for

placement in alternative

program

1 Restitution

E

* Range of Responses and@onsequences diffeegending on the individual case and may include but are not limited to the above listed




CODE F1
STUDENT CONDUCT AND DISCIPLINE
Policy
It is the policy of the Chittenden South Supervisory Union and its member school districts (Charlotte, Hisfsdhrgne, Williston
and Champlain Valley Union) to maintain a safe, orderly, civil and positive learning environment. In order to ensurechabthe
free from disruptive misconduct, a system of classroom and school management practices, supportsistent, clear and fair
disciplinary procedures will be utilized. The goal of this policy is to create an environment where the rules for stadéon dreh
clearly stated, are understood and accepted by students and staff, and are appliedanaomiphi due process requirements. This
policy is to be applied in conjunction with the school d&ds o

Definitions
1. Weaponmeans a device, instrument, material or substance whether animate mateanvhich, when used as it is intended to
be used is known to be capable of producing death or serious bodily injury.
2. School means any setting which is under the control and supervision of the School District. It includes school ground:
facilities, and school sponsored events and activities whether held on or off school grounds and vehicles used to transport stud
to and from school or school sponsored events and activities.
3. Expelled means the termination of educational services for the rel@aof the school year or up to 90 school days, whichever
is longer.
4. Knife means any instrument that is capable of ready use as a stabbing weapon that may inflict bodily injury or death.

Student Responsibilities

It is the responsibility of each stent to contribute to a safe and productive learning environment in the school by demonstrating
respect and consideration for fellow students and adults. This includes complying with all policies and rules of camelschobt
district and individual assrooms.

Administrative Responsibilities

The Principal, in consultation with the educational staff, will develop an overall discipline plan pursuant to statd#atplieary
action, suspension or expulsion of students for misconduct occumriiggdany schoesponsored activity shall follow due process
requirements.

The plan will include clear guidelines for student behavior. The guidelines for student behavior will include:

A Prohibitions against the panddasyersusiostrumbngs whkile at stleoaltasd of kni ve
A Shal l allow disciplinary action up to and incl udaegereuspul s
instruments that are not possessed as school as part of an educatigr@ahsponsored or sanctioned by the school.

A Behavioral expectations, and the consequences of pmovided ond
to students and parents/guardians.

Legal Reference(s):

Date Warned Date
Adopted
Chittenden 8uth Supervisory Union| 12/26/2009 1/6/2010
Champlain Valley Union High Schod 12/26/2009] 1/11/2010
Charlotte School District 12/26/2009| 1/19/2010
Hinesburg School District 12/26/2009 1/6/2010
Shelburne School District 12/26/2009 1/6/2010
Williston School District 12/26/2009 1/7/2010

16 V.S.A. 81161a

16 V.S.A. 81162
20U.S.C.8 § 1400 et seq.
29U.S.C.§79%4

Vermont State Board of Education Manual of Rules & Practices 84311, 4312, 4313, 2120.8.12
Cross Referencs):
Searches, Seizures, and Interrogation of Students by Law Enforcement Personnel or GthehddbiRersonnel (F5);
Search, Seizure and Interrogation of Students by School Personnel (F4)
Substance Use Policy (F9)
Weapons Policy (F21)
Board Commitmet to NorDiscrimination (C9)
Public Complaints about Personnel (D9)
Bullying Prevention (F38)
Policy on Prevention of Harassment of Students (F20)

* *kkkkkk *% * * * *% * * *% * *% * * *% * * *% * *% *kkk
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CODE F2
BUS DISCIPLINE
Policy
It is the policy of theChittenden South Supervisory Unamd it s member school districtso6 (¢
Williston and Champlain Valley Union) boards to provide a safe environment on schesltbarssporting students to and from
school and school activities and to maintain student discipline policies.

Administrative Responsibility
Maintaining student control on the bus is a primary responsibility of the driver. Unmanageable behaviorapitrtaeirto the school
principal. Parents will be notified at the discretion of the principal.

Student Behavior

A Iln the event a student is denied transportation privileg
A Fol |l owi ng blsheadby thelsuperinndensor designee, a student may be removed from the bus when:
1. A studentds behavior represents a serious i mmediate t
and/or
2. When removal of the studentlwiot endanger the health of fellow passengers or the driver; and/or
3. When removal of the student wil!/l not endanger the stu

Date Warned Date Adopted
Chittenden South Supervisory Uniotl 12/30/2005 | 1/11/2006
Champlain Vallg Union High Schooll 1/25/2006 2/8/2006

Charlotte School District 1/27/2006 2/7/2006

Hinesburg School District 1/25/2006 2/8/2006

Shelburne School District 1/25/2006 2/8/2006

Williston School District 1/25/2006 2/8/2006
Legal Referencsf: 16 V.S.A. 81221 (Transportation of Students)

16 V.S.A. 81161a (Discipline)

16 V.S.A. 81162 (Suspension and Expulsion)
Cross Reference(s): Transportation (F12)

Student Conduct and Discipline (F1)

kkkkkkkkkkkkhkkkkkkkkkkhhhkhhkhkhkkkkkkkkkhhhhhhiixx kkkkkkkkkhkhkkkkkkkkkkhhkhhhhhhhkhkkkkhkhkkhhhhhhhhrkkrxkkkkikrikx

CODE F3

TOBACCO PROHIBITION

Policy

It is the policy of theChittenden South Supervisory Uniand its member school districts (Charlotte, Hinesburg, Shelburne, Williston
and Champlain Vadly Union) to provide a tobacco free environment for students, employees, and guests.

Guidelines
The use of tobacco and tobacco products on school grounds is a violation of state law and is hereby prohibited. Thidsbian exte
any student, employeer wisitor to the school and applies at all times, regardless of whether school is in session or not.

The superintendent of schools (or designee) is responsible for informing students and employees of this policy, posting signs
school property, and pvading notice in bulletins, programs, and announcements related to school events to visitors and those who a
invited to attend school activities.

Students who violate this policy will be disciplined under the school's disciplinary policy and proc&tudests in the possession
of tobacco products and related materials will have this property confiscated by appropriate school personnel and meg twe refe
law enforcement authoritieStudents who distribute tobacco products on school grounds nmeubjest to additional disciplinary
action.

Employees who violate this policy will be subject to disciplinary action following applicable employee policies and emiploymen
contracts.
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Others who use tobacco on school grounds will be informed of thisymold asked to comply. A person failing to comply will be
asked to leave school grounds. A person who refuses to comply or to leave school grounds when requested to do sersbdltde ref
local law enforcement authorities.

For purposes of this polj¢c"school grounds" means any property and facilities owned or leased by the school and used at any time f
school related activities, including but not limited to school buildings, areas adjacent to school buildings, athletindigiesking
lots including private vehicles located thereifihis ban extends to all schemivned and operated vehicles.

Extra Curricular Activities
Students who violate this policy are subject to additional disciplinary actions as are defined-@uEstralar Activity Procedures.

Date Warned Date Adopted
Chittenden South Supervisory Union | 2/2/2007 2/15/2007
Champlain Valley Union School Distriq 2/2/2007 3/14/2007

Charlotte School District 3/23/2007 4/3/2007

Hinesburg School District 2/2/2007 2/15/200
Shelburne School District 2/2/2007 2/15/2007
Williston School District 2/2/2007 2/15/2007

References: 16 VSA; Sec. 140
13 VSA; Sec. 3705
18 VSA; sec. 1741

Cross Reference: School Sponsored Student Activities & Athl@a€urriculars (F13)
*kkkkkkkkkhkkkkkkkkkkhkkkkkkhkkkhkkhkkkkkhkkhkkhkkhkkkkhkkkhkkhkhkkhkkkkkhkkkhhkkhkkkhkkkhkkhkkhkhkkkhkkhkhkhkkhkhkkhkkkhhkkhkkhkkkhkkhkkhkkhkkkhkkhkkkkkhkkkhkkkkk
CODE F9

Mandatory*
SUBSTANCEUSE POLICY
Policy
It is the policy of theChittenden South Supervisory Uniand its members bool districts (Charlotte, Hinesburg, Shelburne,
Williston and Champlain Valley Union) that no student shall knowingly possess, use, sell, give or otherwise transmitjesrthe u
influence of any illegal drug, regulated substance, or alcohol on aoglqmtoperty, or at any school sponsored actigitsay from or
within the school.

It is further the policy of the district to make appropriate referrals in cases of substance use. School personneimal work
coordinated manner to establish preventteeatment, and support opportunities. The Principal, with the approval of the
Superintendent, may determine the applicability of this policy for students in gragles K

General Provisions

It is a violation of this policy for any person to knowinglyrploiase, possess, use, sell, give, supply, or otherwise transmit, or be under
the influence of any substance (as defined below), drug, or alcohol product on school property, or at anpaeha@d activity

away from or within the school. The possessibdevices or paraphernalia specifically or reasonably associated with alcohol or drug
use i s prohibited. Additionally, the refusal or Ifiaaitliuorned oafs
defined in VIl A. 5, shall be damed to be violations of this policy.

When the school administration has sufficient information as a result of observation, information, or referral to stuspectibble
violation of this policy has occurred, the student(s) will be expected tecatepfully with the administration. This may include, but

is not limited to, removal of shoes, the emptying of pockets, pocketbooks, and/or backpacks. In such situations, thatehnailsist
reserves the right to i kespreschoolmemised.Such actionsistmitchrdornsto appropriate kegals p
standards. Failure on the part of the student to provide complete cooperation will constitute a violation of this p&icpanpdses

of a consequence be treated as a possessiation. The principal reserves the right to contact a law enforcement agency in the event
that the student fails to cooperate.

It shall be a violation of this policy and other applicable District policies for anyone to retaliate in any way aggiess@amyvho
may or has participated or cooperated in the investigation of the-alefined violations. Retaliation includes, but is not limited to,
verbal and physical threats, intimidation, assault and/or battery or an attempt to do any of the fdRegaliagjon is a serious matter
and it will constitute the basis for separate disciplinary action up to and including the expulsion of the student.
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Vi ol ations under this policy are cumul ati ve ischoohvathoutregardd ur i
or limitation to individual school years.

In all reported instances of a violation of this policy, the parent(s) or legal guardian will be notified by the schipall poinother
appropriate personnel. The parent(s) or legaldjaarwill be requested to transport the student home. In no event will the student be
permitted to leave the school without an escort.

Definitions

i S u b s tneans anyillegal, controlled, and oske-counter drugs, and alcohol products. It alsoudek, but is not limited to:
a. Any abusable glue or aerosol paint, as defined by state or federal law, or any other chemical substance including, but not
limited to, lighter fluid and reproduction fluid, for inhalation;

b. Any prescription or nopresciption drug, medicine, or other chemical including, but not limited to, pain relievers, stimulants,
diet pills, cough medicines and syrups, cold medicines, laxatives, stomach and digestive remedies, depressants, dissleeping p
not taken in accordaneeith the provisions of school policy regarding the dispensing of medication.

Drug means any narcotic drug, hallucinogenic drug, amphetamine, barbiturate, marijuana or any other controlled substande as defi
by state or federal regulation or stattite.

i Par aph erirdealvinaads any handmade or commercial gadget or tool that assists, or is used for, the intake of a substanc
Examples include rolling paper, pipes, needles, and manipulated lab equipment.

Substance useés the possession, use,earansmitting or being under the influence of any substance, drug, paraphernalia or device a:
defined by this policy, on any school property, or at any school sponsored activity away from or within the school.

Substance abusks the ingestion of substac e s drugs and or alcohol in such a way
physically, intellectually, emotionally, or sociafly

Educational Program

The Administration shall work with appropriate staff members to develop and ¢amatcohol and drug use educational program
on a sequential basis from early childhood through grade 12 as required by Vermbhh&aprogram shall be consistent with the
Vermont Alcohol and Drug Education Curriculum Pfdfithe school district is aecipient of federal Safe and Drug Free Schools and
Communities Actfunds, the ACT will be considered in the development of the alcohol and drug use educational program.

Cooperative Agreementand Services

In dealing with substance use cases, eeéfiort will be made to promote responsible decisioaiking by the student involved and

ot her students who are aware of another studentdés substanc
psychological intervention by trained professls. The Principal shall annually designate a member of the appropriate school support
team such as a substance use team or member of the administration to be responsible for providing information to spadents and

or guardians about outside agescthat provide substance use prevention services and to encourage the use of their services and
programs when appropriate.

The Supervisory Union and its schools have established a Student Assistance Program. Students, under the age of eighteen
(18) whohave been referred or who refer themselves to a counselor, may be seen individually by the counselor for purposes of
substance use screening and consultation.

Referral and Consent

Parental consent is not required for student participation in grogpgons conducted within the school that are educational in nature
and designed to impart information and/or assist students in improving their sense=sfessti. Such groups may be conducted only
by trained professionals contracted by the school to peréoich service or by trained school staff who have been approved by the
adminstration to conduct such groups

Further, parental consent is not required for referral to an outside substance use treatment program when a studestvevieasstw

of age or older is suspected of substance dependency, verified to have that dependency by a physician, and gives his or her own
consent for treatment. See 18 VSA A 4226 fdMinors; tnmefat men
ageorolderi s suspected to be dependent upon regulated drugsé, o
disease or alcoholism is verified by a licensed physician, the minor may give his consent to medical treatment andtimspithliz

in the case of a drug dependent or alcoholic personpmregtical inpatient or outpatient treatment at a program approved by the

agency of human services to provide treatment for drug dependency or alcoholism if deemed necessary by the examiming physicia
for diagnosis or treatment of such dependency or al cuntleol i s
this section shall not be necessary to authorize care as described above.
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School Support Teams

In each school the priipal shall identify the appropriate school support team to act as a Substance Abuse Team or shall form a
Substance Use Team which shall screen students who refer themselves and students who are referred by staff for suspected drug
and/or alcohol use and/ase problems. The team will determine the need for further screening, education, counseling or referral for
treatment in each case referred t itin addition, the principal shall establish procedures for administering emergency first aid
related toalcohol and drug use for the team to follbw.

Staff Training
The principal will work with appropriate staff to provide training necessary to ensure that teachers and health andogusdened
are prepared to competently teach or provide othersere s r equired in the school 6s al coho

program. Training will be designed to meet the requirements of State Board Rules or statéHawraining will include a
component explaining procedures that require immediatBcatibn of the school administration by school staff of any violation of
law, including the illegal possession or distribution of drugs or alcthol.

Community Involvement

The Principal will work with school staff and community members to desigimapiément a program to inform the community

about substance use issues and the programs and supports provided by the school to educate students about the denhgeds of alco
drug use and to assist students who are abusing alcohol orirugs.

Annual Report
In a standard format provided by the Vermont Department of Education, the principal and his or her designee will sutwaik an an
report to the Commissioner of Education describing substance abuse and use prevention education programs astivémeis$fe

Notification

The principal shall ensure that parents and students are given copies of the standards of conduct and disciplinagoséaiogons

in the procedures related to this policy, and are notified that complticthe standats of conduct is mandatory. Notice to students
will, at a minimum, be provided through inclusion of these standards and sanctions in the student handbook distritsitetbtasall
at the beginning of each school year or when a student enrolls in the.¥cho

Prescription Drugs
The administration and use of prescription medicineyonwithi
medication.

Consequencesor Violations of Policy

Students who are experiencing problemdwaicohol and drugs are in need of assistance. A twofold approach, rehabilitation and
discipline, provides an opportunity for both assistance and intervention to the individual student.

The Administration, in consultation with other appropriate schoagrerel and resources, shall develop a plan that includes both of
these consequences. All disciplinary measures in accordance with this policy will comply with due process requiremédmiseand, w
appropriate, will be consistent with the rights of studentstwh di sabi |l i ti es as reflected in t

Rehabilitative Action

The rehabilitative action component requires the involvement of a substance use counseling program that provides evaluations
and related services on an ability ydee scale and has the prior approval of the school administration. The student and the
parent shall sign a release permitting the outside agency to provide information to the school administration regarding the
evaluation and participation in the prabed program. Additionally, the school will be provided with a copy of written
recommendations prepared by the outside agency prescribing a plan for the student. Demonstrated proof of successful
participation or planned participation will be a conditiorcoftinued attendance or reinstatement, if continued attendance or
reinstatement is permitted under the consequences by the administration. A meeting with parents, the student, guidiance couns
and the principal will be held to review the abawentionel plan. Following the completion of the plan and recommendations, an
evaluation shall be conducted to determine if further assessment or counseling is required. Counseling sessions tnextiher trea
resulting from intervention and/or referral is the fioih responsibility of the student and his/her parent(s) or legal guardian.

Disciplinary Action
Sale or Distribution
A student found to have violated this policy by selling, supplying, giving, or otherwise transferring or attempting to sell,
suppy, give, or otherwise transfer or, a student who participates in any way in the sale, supply, or transfer, or attempted sal
supply, or transfer to any person any of the substances prohibited in this policy, or what the person representstor believes
be any of the substances prohibited in this policy, will be:

1. Suspended from school for 10 days, and the expulsion of the student will be recommended to the school board.
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2. The school will notify appropriate law enforcement agencies.

Purchase or Rocurement

A student found to have violated this policy by purchasing, or attempting to purchase or procure, or a student who
participates in any way in the purchase or procurement or attempted purchase or procurement, of any of the substar
prohibitedin this policy, or a substance the person represents or believes to be any of the substances prohibited in th
policy, will be:

First Offense:

1.Suspended from school for 10 days.

2. The student is subject to thetconéeqfieRossesstbhnerl
below.

Second andAdditional Offenses

A student found to have committed a subsequent violation of this section of the policy shall be:

1. Suspended from school for 10 days and the expulsion of thenstuiliebe recommended to the school board.
2. The school will notify appropriate law enforcement agencies.

Possession or Under the Influence

For a student found to have violated this policy by possessing, any of the substances prohibited ioytloisgloéit

the person represents or believes to be any of the substances prohibited in this policy; or a student found to be unde
the influence of any illegal drug, regulated substance, or alcohol product on school propedyséugiences will be

as fdlows:

A. First Violation :

(1) Parents will be notified and the student sent home for the remainder of the day.

(2) Meeting held with parent, student, administration, and other appropriate school personnel such as a guidar
counselor to initiate reabilitation requirements as described in part B., Rehabilitative Action.

(3) Meeting held with parents, student, school personnel and administration, and a counselor from an outside
agency to evaluate the st uden tisGhe devaelopnentafa plan towaddess T
the studentds substance use and dependency and en
(4) If the rehabilitation requirements are not pursued, completed, or required information is not provided to the
school, discighary action will be initiated including suspension and/or expulsion from school.

B. Second Violation

(1) Parents will be notified and the student sent home for the remainder of the day.

(2) Meeting held with parent, student, administration, andr@ppropriate school personnel such as a guidance
counselor to initiate rehabilitation requirements as described herein.

(3) Meeting held with parents, student, administration, and other appropriate school personnel such as a
guidance counselor,andaes el or from an outside agency to eval
focus of the meeting is the development of a plan
ensure compliance with school policy.

(4) The student is required tollow the plan developed at the meeting. FoHogymeetings as required.

(5) The principal may require the student to submit to periodic drug testing as both a component of the plan
developed in paragraph (3) above, and as a tool to monitor compli#thgeawagraph (4) above.

(6) If the plan is not followed, disciplinary action will be initiated including suspension and/or expulsion from
school.

C. Third and Additional Violations

(1) Parents will be notified and the student sent home for the rderaifithe day.

(2) The student will be suspended from school for 10 days and the expulsion of the student will be
recommended to the school board.

(3) In addition to the above, the school will notify appropriate law enforcement agencies.

Co-Curricular Activities

Students who violate this policy whil e f{chrigyaraativiges, prar t i c |
subject to additional disciplinary actions as defined by current school procedures or guidelines. Such disaiptnasiyall

be within the discretion, subject to review by the principal, of the coach or adult advisor. Any student who commits a secon
offense of this policy within the same season or activity period shall be ineligible to participate in or repeesembol for

the remainder of that season or activity period.
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Observations and Referrals

The school administration will intervene in instances where any student(s) appear to possess, use, sell, give, supply, or
otherwise transmit, or be under théuence of any illegal drug, regulated substance, alcohol or tobacco product on school
property, or at any schosponsored activity away from or within the school, or appear to have in their possession devices or
paraphernalia specifically or reasonabdgeciated with alcohol or drug use.

School personnel who observe abnormal or erratic behavior of a student, which may be associated with being under the
influence or substance use, will notify the school Administration. It is the responsibility oftbgalto observe the
student or direct the student to the adminiitesoffice for further action.

In some instances, school personnel may observe over a period of time changes in the academic, social, or personal beha
of a student that may be rtgdd to substance use even though the student has not committed any known violation of this
substance use policy. School personnel are encouraged to observe student behavior, which may signal a need for a referr:
and assessment by, a student assistamaeselor or other appropriate school personnel. Staff members are not asked to label
or diagnose student behavior, but rather to become aware and sensitive to problematic student behavior related to possible
substance use.

When a student recognizesth&/she has a problem with substance use and chooses to address this problem, the school
district will cooperate as fully as possible with this student. Provided that no known violation of school policy hascecurre
student who is selfeferred will reeeive assistance and support with this problem. The school will seek to create a climate by
which a student may seek and receive education, referral, and/or counseling relating to the substance use problem. This w
be provided without consequence proddbe following conditions exist:

A) There is no imminent or apparent threat of harm to self or others;

B) The student has been referred or-sefiérred, and not caught in violation of school policies otdte

C) A commitment is made to abstain fréanther substance use and to cooperate with a counseling plan;
D) The student and his/her parent(s) or legal guardian assumes the cost of assessment and counseling.

Date Warned Date Adopted
Chittenden South Supervisory Unioll 5/2/2008 5/14/2008
Champlain Valley Union High Schoq 5/2/2008 5/14/2008

Charlotte School District 5/28/2008 6/6/2008

Hinesburg School District 5/2/2008 5/14/2008
Shelburne School District 5/2/2008 5/14/2008
Williston School District 5/2/2008 5/14/2008

1This policy is required by 16 V.S.A. 1165(c) and SBE Rule 4212. The State Board rule requires that the policy include tise elemen

contained in this model.

i[2] Vermont State Board of Education Manual of Rules and Practices, Rule 4211

ii[3] See definitiongs 18 V.S.A. 84201; 41 U.S.C. 8706(3); 21 U.S.C. §812.

iiif4] 16 V.S.A. 8131(9).

iv[5] SBE Rule 4212.2equiring that education program be consistent with this Plan.

v[6] 20 U.S.C. 887101 et seq.

Vvi[7] SBE Rule 4212.3.

Vvii[8] This paragraph is recommded, but not requiredCode F9: Substance Use Policy (Mandatory)

viii[9] 18 V.S.A. §4226.

ix[10] SBE Rule 4212.3D.

x[11] SBE Rule 4212.3B.

xi[12]SBE Rule 4213.2.

xii[13] SBE Rule 4212.3C

xiii[14] SBE Rule 4214 does not require this paragraph bedesd in the policy, though it does require that schools engage in

community programs. This paragraph could be included in a procedure instead.

xiv[15] SBE Rule 4215 does not require this paragraph be included in the policy, though it does requirsthahtibeo | 6 s annu

include information on substance use education programs. This paragraph could be included in a procedure instead.

XV[16] Section not required by statute, but recommended.

*Note: SBE Rule 4212.3B reqpbtéesytbhatabbch
1

Afpsobhedurdbssftor
alcohol and drug use. The procedures wi efi

h
d ne the roles
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Legal Reference(s): 20 U.S.C. 887101 et seq. (Safe & Difagge Schools & Communities Act of 1994)
16 V.S.A. 8909 (Drug & Alcohol Abuse Prevention Education Curriculum)
16 V.S.A. 131(9) (Comprehensive Health Education)
16 V.S.A. 81045(b)(Driver Training Course)
16 V.S.A. 81165 (Alcohol and drug abuse)
18 V.S.A. 84226 (Drugs: minors, treatmermmnsent)
Vt. State Board of Education Manual of Rules and Practices §§420(5)

Cross Reference: Student Conduct and Discipline (F1)
Search and Seizure (F3)
Interrogations or Searches of Students by Law Enforce®ficers or Other NotBchoolPersonnel (F5)
Co-Curricular Activities (F13)
Tobacco Prohibition (F3)

** * *% *kkkkkk *% * *% ** * *% *kkkkkk *% * *% *%% * *% *kkkkkk **

CODE F20
POLICY ON PREVENTION OF HARASSMENT OF STUDENTS
Policy
It is the policy of theChittenden South Supervisory Uniand its member school districts (Charlotte, Hinesburg, Shelburne, Williston
and Champlain Valley Union) to provide a safe and supportive school learning environment in which all students aretltreated wi
respect. This policy addresses incident(s) and/or conduct that occur on school property, on a school bus or-gparsdred!
activity, or incident(s) and/or conduct that does not occur on school property, not on a school bus or not asposeteal activity
but where direct harm to the welfare of the school can be demonstrated.

A. Purposes
Harassment is a form of unlawful discrimination that will not be tolerated. It is the policy of the Chittenden South @ypervis
Union and its member schoaistricts (Charlotte, Hinesburg, Shelburne, Williston and Champlain Valley Union) to prohibit the
unlawful harassment of students based on race, creed, color, national origin, marital status, disability, sex, sexiaal, @ehta
gender identity, to thextent required by law. In addition, retaliation is a form of unlawful discrimination that will not be tolerated.
Consistent with these purposes, anndabach school shall select two or more designated employees to receive complaints and
shall publiciz their availability in any publication of the school district that sets forth the comprehensive rules, procedures, and
standards of conduct for the school

It is the intent of the Chittenden South Supervisory Union and its member school distrigik/tarapenforce this policy in a
manner that is consistent with student rights to free expression under the First Amendment of the U.S. Constitutioms€he purp
of this harassment policy is to prohibit conduct or communication that is directed at dgperstectted characteristics as defined
below and that is likely to substantially disrupt the educational learning process and/or access to educational resmeat®s, or
hostile learning environment.

The Chittenden South Supervisory Union and its memschool districts (Charlotte, Hinesburg, Shelburne, Williston and

Champlain Valley Union) shall promptly and effectively address all complaints of harassment in accordance with the procedures
established by this policy. In cases where harassment istiated, the school shall take prompt and appropriate remedial action
reasonably calculated to stop the harassment. Such action may include a wide range of responses from education to serious
discipline. Such serious discipline may include terminatiorefoployees and, for students, expulsion or removal from school
property. Nothing herein shall be construed to prohibit punishment of a person for conduct which, although it doese tiw rise t
level of harassment as defined herein, otherwise violatesramere of the school's other disciplinary policies or codes of

conduct.

B. Definitions
1. Hafr assment o
a. Harassmemheans an incident or incidents of verbal, written, visual, or physical conduct based on or motivated by a student's
a student's faily member's actual or perceived race, creed, color, national origin, marital status, disability, sex, sexual
orientation, or gender identityhat has the purpose or effect of objectively and substantially undermining and detracting from
or interfering vith a student's educational performance or access to school resources or creating an objectively intimidating,
hostile, or offensive environment.
b. Harassmerihcludes conduct as defined above and may also constitute one or more of the following:
(1) Sexwal harassmerftwhich means conduct that includes unwelcome sexual advances, requests for sexual favors and oth
verbal, written, visual or physical conduct of a sexual nature when one or both of the following occur:
(i) submission to that conduct is magither explicitly or implicitly a term or condition of a student's education,
academic status or progress; or
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(ii) submission to or rejection of such conduct by a student is used as a component of the basis for decisions
affecting that student
(2) Racialharassmentwhich means conduct directed at the characteristics of a student's or a student's family member's actt
or perceived race or color, and includes the use of epithets, stereotypes, racial slurs, comments, insults, derogatory remartk
gesturesthreats, graffiti, display, or circulation of written or visual material, and taunts on manner of speech and negative
references to cultural customs.
(3) Harassment of members of other protected categories, means conduct directed at the charachesistitent$ or a
student's family member's actual or perceived creed, national origin, marital status, disability, sex, sexual orientation, or
gender identity and includes the use of epithets, stereotypes, slurs, comments, insults, derogatory remakshgests,
graffiti, display, or circulation of written or visual material, taunts on manner of speech, and negative referencanso custo
related to any of these protected categories.

2.1 Co mp | mdamsarboral or written report by a student orpargon to an employee alleging that a student has been subjected
to conduct that may rise to the level of harassment.

3.7 Co mp | a meass @ stiudent who has filed an oral or written complaint with a school employee or a student who is the target
alleged harassment in a report made by another person.

4.nDesi gnat e dneangiap emplpyeewiho has been designated by the school to receive complaints of harassment pursua
to subdivision 16 V.S.A. 8565(c)(1).

5.7 E mp | oincladesdany person empied directly by or retained through a contract with the school district, an agent of the
school, a school board member/member of the board of trustees, a student teacher, an intern or a school volunteeesHar purpos
this policy, A rclgdesnstpervidory tntoresta.c hoo |l 0 i

6.1 N ot me&aes@ written complaint or oral information that harassment may have occurred which has been provided to a
designated employee from another employee, the student allegedly subjected to the harassmestudaatharparent or
guardian, or any other individual who has reasonable cause to believe the alleged conduct may havé occurred.

7.n Ret al isany adeers® action by any person against a person who has filed a complaint of harassment opagainst a
who assists or participates in an investigation, proceeding or hearing related to the harassment complaint. Such alvease acti
include conduct by a school employee directed at a student in the form of intimidation or reprisal such as dimiofsirades,
suspension, expulsion, change in educational conditions, loss of privileges or benefits, or other unwarranted dis¢iplinary ac
Retaliation may also include conduct by a student directed at another student in the form of further harassrtsation, and
reprisal.

8AiSchool a d mieans asstiperatendentdprincipal/head of school/technical center director or his/her designee.

C. Reporting Student Harassment

1. Student reportingAny student who believes that s/he has beeadsad under this policy, or who witnesses or has knowledge of
conduct that s/he reasonably believes might constitute harassment, should promptly report the conduct to a designageat employ:
any other school employee.

2. School employee reportinginy scool employee who witnesses conduct that s/he reasonably believes might constitute harassmet
shall take reasonable action to stop the conduct and to prevent its recurrence and immediately report it to a desiggated empl
Any school employee who overdes or directly receives information about conduct that might constitute harassment shall
immediately report the information to a designated employee. If one of the designated employees is the person alleged to be
engaged in the conduct complained of,¢benplaint shall be immediately filed with the other designated employee or the school
administrator.

3. Other reportingAny other person who witnesses conduct that s/he reasonably believes might constitute student harassment und
this policy should promtly report the conduct to a designated employee.

4. Documentation of the repoff the complaint is oral, the designated employee shall promptly reduce the complaint to writing in a
harassment complaint form, including the time, place, and nature ali¢kyed conduct, and the identity of the complainant,
alleged perpetrator, and any witnesses.

5. False ComplaintAny person who knowingly makes a false accusation regarding harassment may be subject to disciplinary action
up to and including suspensiand expulsion with regard to students, or up to and including discharge with regard to employees.
There shall be no adverse action taken against a person for reporting a complaint of harassment when the person fths a good f:
belief that harassment occed or is occurring.
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D. Procedures Following a Report

1. Notification:® Upon receipt of a complaint of harassment the designated employee shall immediately inform the school
administrator of the complaint. In addition, the designated employee shaltliatalg provide a copy of this harassment policy to
the complainant and accused individual. If either the complainant or the accused individual is under the age of 18, his or he
parent(s) or guardian(s) shall be: 1.) promptly notified that a complai@rafsment has been filed and provided with a copy of
this policy; 2.) notified if an alternative dispute resolution method will be offered and, if it occurs, of the outcomeuwdtan
attempt; and 3.) notified in writing of the results of the complaimestigation. All notification letters shall be subject to state
and/or federal laws protecting the confidentiality of personally identifiable student information. A school administreteeknay
waiver of confidentiality rights of the accused in ordeinform the complainant of any disciplinary action taken in cases where
the school determined that harassment or other misconduct occurred.

2. Investigation’ Unless special circumstances are present and documented, such as reports to the DepaCtnidrericand
Families (ADCFO0) or the police, the school adminiwthaator
designated employee, initiate or cause to be initiated, an investigation of the allegations. The schotdatdnshall assign a
person to conduct the investigation; nothing herein shall be construed to preclude the school administrator from assigning
him/herself or a designated employee as the investigator. No person who is the subject of a complaint stiadiucdnan
investigation. No later thafive school day$rom the filing of the complaint with the designated employee, unless special
circumstances are present and documented, the investigator shall submit a written initial determination to tltkrsotsbiltar.
The report shall include a statement of the findings of the investigator as to whether the allegations have been sllastd@tsate
to whether the alleged conduct constitutes harassment. When the initial determination concludes thse@stadent has
engaged in harassment, the school administrator shall use his or her discretion to decide the appropriate disciplinary and/or
remedial action. In cases where the investigation has identified other conduct that may constitute a violagorscfiool
disciplinary policies or codes of conduct, the designated employee shall report such conduct to the school admingsttiaior for
in accordance with relevant school policies.

All levels of internal revieto f  t he i nv e s ermigatian,canddhe issuanée tofia éirlal detisidan, shall, unless special
circumstances are present and documented by the school district, be complete8Onitiiendar dayafter the review is
requested.

3. Action on a substantiated complaitft afterinvestigation, the school finds that the alleged conduct occurred and that it constitutes
harassment, the school shall take prompt and appropriate disciplinary and/or remedial action reasonably calculated to stop th
harassment and prevent any recurrerideacassment. Such action may include warning, reprimand, education, training and
counseling, transfer, suspension, and/or expulsion of a student, and warning, reprimand, education, training and counseling,
transfer, suspension and/or termination of anleyge.

4. Alternative dispute resolutiohAt all stages of the investigation and determination process, school officials are encouraged to mak
available to complainants alternative dispute resolution methods, such as mediation, for resolving commditewing
should be considered before pursuing alternative dispute resolution methods: (1) the nature of the accusations, (Zhthe age o
complainant and the accused individual, (3) the agreement of the complainant, and (4) other relevantdactsrarg disability
of the target or accused individual, safety issues, the relationship between the target and accused individual, or ahy histor
repeated misconduct/harassment by the accused individual. If an alternative dispute resolutiomdt egipeopriate or is
unsuccessful, the school administrator shall initiate or cause to be initiated an investigation of the allegations meceedtida
the timelines established in this policy.

5. Appeal A person determined to be in violation ofgipiolicy and subjected to disciplinary action under it may appeal the
determination and/or the disciplinary action(s) taken in the same manner as other disciplinary actions, in accordamce with th
Chittenden South Supervisory Union and its member schealdi i ct s®é ( Charl ott e, Hi nesbur g,
Valley Union) discipline policy, applicable statutes, or collective bargaining agreements.

6. Independent ReviewW A complainant may request an independent review if s/he: 1.) belietehehschool did not correctly
analyze the complaint and failed to conduct an investigation of the incident because the school believed the allegéidl cartduct
constitute possible harassment, 2.) is dissatisfied with the final determination follwingestigation as to whether harassment
occurred, or 3.) believes that although a final determination was made that harassment occurred, the school's response was
inadequate to correct the problem. The complainant shall make such a request in witigngutgerintendent of schools/head of
school. Upon such request, the superintendent/head of school shall promptly initiate an independent review by a nawsal perso
described under 16 V.S.A. 8§ 565(f), and shall cooperate with the independent revidwedrsfioe may proceed expeditiously. The
review shall consist of an interview of the complainant and relevant school officials and a review of the written matarihés f
school 6s investigation. Upon c¢ o mp hall advise the anmplatndnieand schdoéoffieiatsd e r
in writing: 1.) as to the sufficiency of the schtooolreits i n\
any harassment found to have occurred, and 2.) of recommendatiolysstéasthe school might take to prevent further
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harassment from occurring. A copy of the independent review report shall be sent to the Commissioner. The revieweseshall advi
the student of other remediéthat may be available if the student remairssdiisfied and, if appropriate, may recommend

mediation or other alternative dispute resolution. The independent reviewer shall be considered an agent of the sehool for th
purpose of being able to review confidential student records. The costs of theriddat review shall be borne by the local

district. The Chittenden South Supervisory Union and its member school districts (Charlotte, Hinesburg, Shelburne avdlliston
Champlain Valley Union) may request an independent review at any stage of the.proces

7. Retaliation: It is unlawful for any person to retaliate against a person who has filed a complaint of harassmertt @pagsons
who assists or participates in an investigation, proceeding or hearing related to the harassment complaintnaypeicaie
this antiretaliation provision regardless of whether the underlying complaint of harassment is substantiated.

E. Confidentiality and Record Keeping

1. The privacy of the complainant, the accused individual, and the witnesses shall benngaohtaic onsi st ent wi t h t

obligations to investigate, to take appropriate action, and to comply with laws governing the disclosure of student mberds o
applicable discovery or disclosure obligations.

2. The Superintendent or school adnti@itor shall assure that a record of any complaint, its investigation and disposition, as well as
any disciplinary or remedial action taken following the completion of the investigation, is maintained by the schoahdistrict
confidential file accessiblonly to authorized persons. All investigation records, including but not limited to, the complaint form,
interview notes, additional evidence, and the investigative report, shall be kept for at least six years after thednvestigat
completed.

F. Reporting to Other Agencies
When a complaint made pursuant to this policy includes allegations of child abuse, any person responsible for repatiuy suspe
child abuse under 33 V.S.A. 84911, et seq. must report the allegation to the Commissioner ot&CGkctiim is over the age of

18 and a report of abuse is warranted, the report shall be made to Adult Protective Services in accordance with 330\L.8tA. 869
seq.

If a harassment complaint is made in a public school about conduct by a licensedretiatataght be grounds under the State
Board of Education Rules for licensing action, the principal shall report the alleged conduct to the Superintendent and the
Superintendent shall report the alleged conduct to the Commissioner. If a harassmenhtampaie in an independent school
about conduct by a licensed educator that might be grounds under the State Board of Education rules for licensinghaettbn, the
of school is encouraged to report the alleged conduct to the Commissioner.

Nothing in ths policy shall preclude anyone from reporting any incidents and/or conduct that may be considered a criminal act tc
law enforcement officials.

G. Dissemination of Information, Training, and Data Reporting

1. Dissemination of Informatiotf.Annually, pria to the commencement of curricular andoemricular activities, the school district
shall provide notice of this policy and procedures to students, custodial parents or guardians of students, and empbeyes. No
students shall be in ag@propriatdanguage and include examples of harassment. At a minimum, this notice shall appear in any

publication of the school district that sets forth the comprehensive rules, procedures and standards of conduct fdr the schoo
district.

2. Training™® The school dministrator shall use her/his discretion in developingamgropriate methods of discussing the meaning
and substance of this policy with students to help prevent harassment. The school administrator shall implement tsahmang for
staff within the ontext of professional development to enable staff to recognize, prevent and respond to harassment.

3. Data Gathering. Public school districts shall provide the Vermont Department of Education with data requested by the
Commissioner.

H. Alternative Complaint Process
In addition to, or as an alternative to filing a harassment complaint pursuant to this policy, a person may file a harassment

complaint with the Vermont Human Rights Commission or the Office for Civil Rights of the U.S. Department of Edatcdwgon
addresses noted below:

Vermont Human Rights Commission
14-16 Baldwin Street

Montpelier, VT 05633301

(800) 4162010 or (802) 82480 (voice)
(877) 2949200 (tty)
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(802) 8282481 (fax)
Email: human.rights@state.vt.us

Office for Civil Rights, Bosta Office
U.S. Department of Education

33 Arch Street, Suite 900

Boston, MA 021161491

(617) 2890111 (voice)

(877) 5212172 (tdd)

(617) 2890150 (fax)

Email: OCR.Boston@ed.gov

Original Date of Adoption: 2/19/2005
Date Warned: 11/29/2007
3/29/2007 (Charlotte)

Revised Date(s) of Adoption:  12/12/2007 Chittenden South Supervisory Union
12/10/2007 Champlain Valley Union High School

4/3/2007 Charlotte School District
12/12/2007 Hinesburg School District
1/16/2008 Shelburne School Disttic
1/17/2008 Williston School District

Legal References:

Title V, Section B, 504 of the Rehabilitation Act of 1973, 29 U.S.C. §794 et seq.;
Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d;

Title IX of the Educational Amendments Act of 1912UZ%.C. 881681 et seq.;
Family Education Rights Privacy Act; 20 U.S.C. 1232g;

Public Accommodations, 9 V.S.A. 884500 et seq. ;

Education, Classifications and Definitions, 16 V.S.A. 811a (26);

Education, Harassment, Notice and Response, 16 V.S.A. §14;

Eduation, 16 V.S.A. §140(a)(1);

Education, 16 V.S.A. §166(e);

Education, Harassment and Hazing Prevention Policy, 16 V.S.A. 8565;
Education, Discipline, 16 V.S.A. 81161a;

Education, Suspension or Expulsion of Pupils, 16 V.S.A. 81162;

Child Abuse, 33 V.S.A. 8811 et seq.;

Adult Protective Services, 33 V.S.A. 86901 et seq., all as they may be amended from time to time.
Washington v. Piercel79 VT 318 (2005)

! See 16 V.S.A. §565(c)(1).

2 See Appendix A. )

*Effective July 1, 2007dehtVt§oAasAfiah defdives umd drsdearctiual
related characteristics intrinstidalnltyi tryel ateegda rtdd easrms ionfd ity
at birth. o

*This statutory definition of seu a | harassment describes only the fiquid pro o

adult and student. However, sexual harassment may also include student to student conduct as well as conduct thattieates a t
environment.

® See 16V.S.A §14(c)(3).

®See 16 V.S.A §14(a).

"See 16 V.S.A §565(b)(1)(E).

8An Ainternal reviewo is any procedure provided by the schi

reviewd as described bel ow.

?See 16 V.S.A. §565(b)(1)(C).

©See 16 V.S.A. §565(f).

1 Suych as those identified in Section VIII of this policy.

125ee 16 V.S.A. §565(d).

13See 16 V.S.A. §565(d).
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APPENDIX A
Designated Employees
The following employees of th&illiston School District have been designatdy the Chittenden South Supervisory Union to
receive harassment complaints pursuant to this policy and 16 V.S.A. 8565(c)(1):
John Terko, Principal
Allen Brook School, 497 Talcott Road, Williston, VT 05495 &8-2762

Shari Carr, Planning Room Direct
Allen Brook School, 497 Talcott Road, Williston, VT 05495 &¥B-2762 ext. 5740

Jackie Parks, Principal
Williston Central School, 195 Central School Drive, Williston, VT 05495-8022762

Eric Arnzen, Planning Room Director
Williston Central Shool, 195 Central School Drive, Williston, VT 05495 88295881

The following employees of thehelburne Community Schoohave been designated by the Chittenden South Supervisory Union to
receive harassment complaints pursuant to this policy and 18.\8565(c)(1):

Allan Miller, Principal

Shelburne Community School, 345 Harbor Road, Shelburne, VT 05482882331

Allegra Miller, Principal
Shelburne Community School, 345 Harbor Road, Shelburne, VT 05482882331

The following employees ofie Hinesburg Community Schoolhave been designated by the Chittenden South Supervisory
Union to receive harassment complaints pursuant to this policy and 16 V.S.A. 8565(c)(1):

Bob Goudreau, Principal

Hinesburg Community School, 10888 Rt. 16, Hinesburf 08461 802482-2106

Laura Smith, Special Education Director
Hinesburg Community School, 10888 Rt. 16, Hinesburg, VT 054634822106 ext. 285

The following employees of theharlotte Central Schoolhave been designated by the Chittenden South @apgr Union
to receive harassment complaints pursuant to this policy and 16 V.S.A. 8565(c)(1):

Connie EngleSpecial Education Director

Charlotte Central School, 408 Hinesburg Road, Charlotte, VT 054483802771

Mike DiNicola, PlanningRoom
Charldte Central School, 408 Hinesburg Road, Charlotte, VT 0330154252771 ext. 173

The following employees of theéhamplain Valley Union High Schoolhave been designated by the Chittenden South
Supervisory Union to receive harassment complaints pursugnis policy and 16 V.S.A. §565(c)(1):

Robin Lauzon, Thomas Chittenden House Director

Champlain Valley Union High School, 369 CVU Road, Hinesburg, VT 080244827130

Connie Metz, Clarissa Nichols House Director
Champlain Valley Union High Scho@®69 CVU Road, Hinesburg, VT 05461 88327160

Dan Shepardson, Thaddeus Fairbanks House Director
Champlain Valley Union High School, 369 CVU Road, Hinesburg, VT 054614822140

Adam Bunting, Barbara Snelling House Director
Champlain Valley Uniordigh School, 369 CVU Road, Hinesburg, VT 05461 -8@&2-7150

*kk kkkkkkkkkkkkkhkkkkhkkhkkkhhkkkhkkkkkkhkkhkkkkkkhhkkkhkkkkhkkkkkkk Kkkkkkkkkkkkhkkkkkkhkkkhkkkhkhkkkhkkkhkkkkhkkk *kkkkkkk
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PROCEDUREST CODE F20

PROCEDURES FOR HANDLING COMPLAINTS OF HARASSMENT OF STUDEN TS
TheCharlotte Central Schodi er eby adopts the following administrative prc
harassment of students.

Reporting and Response

1. To the Principal or designee: Any adult school employee who witness overhears, or receives a report, formal or
informal, written or oral, of harassment at school or during sespohsored activities shall take action to stop the conduct
and to prevent its recurrence and shall report it on a form developed by the 8upee ndent to the Prin
designee. If the report involves the school Principal, the reporter shall make the report directlChittérelen South
Supervisory UniorEquity Coordinator or Superintendent.

2. Pr i nci p aUWUpobrsreeipiuof ayreport of student harassment, the Principal shall decide whether to retain and act upon
at the school site or to forward it directly to WBhittenden South Supervisory UniBquity Coordinator.

A. Retained by Principdl The Principal willact upon all initial reports of student harassment at the school site and if
the matter is not resolved informally, in accordance with Section II, he or she shall forwardcCtatterden South
Supervisory UniorEquity Coordinator, within 5 calendar dagsteport of any action taken.

B. Forwarded to School District Equity Coordinafoin cases of severe or -@oing harassment, a formal investigation
will occur. If the Principal decides to forward the complaint to @mttenden South Supervisory Uni&quity
Coordinator, he or she shall do so immediately, without screening or investigating the report. The Principal ma
request, but not insist upon, a written complaint from a student complainant. The Principal shall forward to thi
Chittenden South Supeésory UnionEquity Coordinator:

® a written statement of the complaint within 24 hours; and
(i) any available supporting documentation as soon as possible.
3. School District Equity Coordinator: The Superintendent shall designate one individumisthin the Chittenden South

Supervisory Unioras the School District Equity Coordinator to receive reports of harassment. If the report involves the
Chittenden South Supervisory UniBquity Coordinator, the reporter shall refer the complaint directtiigdSuperintendent.
Charlotte Central Schodahall prominently post the name, mailing address, and telephone number of its Equity Coordinator
Chittenden Sout hEqg&ty@oerdinatorsisor y Uni onds

Cindy Koenemann Warren

Human Resources Directo
Chittenden South Supervisory Union
5420 Shelburne Road, Suite 300
Shelburne, VT 05482

802-3831234

Informal Inquiry and Resolution

1. If the aggrieved student and the alleged harasser both are students, they may agree to a meeting facilitatiedoby
employee and may be accompanied by other individuals if they so choose. If each student involved agrees the situation
been resolved during such meeting, the school employee shall report to the Principal only that the matter has been reso
informally. If either party involved does not agree that the situation has been resolved, a formal investigation shall
initiated.

When informal resolution is attempted, and the complaining student or the student about whom the complaint is made
under the age of 18, the studentdés parent(s) or gué&sdi al

2. If the alleged harasser is a school employee, no informal resolution process shall be used.
Formal Complaint

The Principaor designee shall ensure that a harassment complaint form based on the written or verbal allegations of the complair
is completed and details the facts and circumstances of the incident or pattern of behavior.

If a student under 18 years of age igaived, his/her parents shall be notified by the complaint officer as soon as is practical under the
circumstances.

Investigation
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1. Unless the matter is resolved in accordance with Section I, the Princigiitbenden South Supervisodnion Equity
Coordinator shall conduct an investigation upon receipt of a report or complaint alleging student harassment.

2. The investigator shall interview individuals involved and any other persons who may have knowledge of the circumstanc
giving rise to the compint and may use other methods and documentation.

3. The investigator shall complete the investigation as soon as practicable, but in no event later than fourteen (14)ygalendar c
following receipt of the complaint.

4, Upon completion of the investigah, the investigator shall decide if a violation of this policy has occurred and report that
decision, along with the evidence supporting it, to the Princip@hittenden South Supervisory Unigquity Coordinator
and the Superintendent or, if the comipt involves the Superintendent, directly to the School Board, for appropriate action
in accordance with district disciplinary policy.

Appeal
A person judged to be in violation of the policy on student harassment and subjected to action under it ahdlyeaghpiermination

and/or the action taken as follows:

1. Student: If the person filing the appeal is a student, the appeal shall proceed in accordance with district policy governin
discipline of students and with legal due process requirements.
2. Staff:

A. If the person filing the appeal is an adult school employee who has applicable appeal rights under the grievan
procedure in a collective bargaining agreement, t h
that agreement.

B. If the person filing the appeal is an adult school employee who does not have applicable appeal rights under t

grievance procedure in a collective bargaining agreement, the appeal shall proceed in accordance with district pol
governing employee discipke and with legal due process requirements.

Retaliation
Retaliation for reporting harassment or cooperating in an investigation of harassment is unlawful under 16 V.S.A. §565(c)(3).

Record Keeping and Notification

1. Record keepin@j The Superintendergthall assure that a record of any complaint and investigation of harassment as well as
the disposition of the complaint and any disciplinary or remedial action taken is maintained by the district in a confidenti
file accessible only to authorized persehn

The Superintendent and/or school principal shall maintain the written report of the investigation and results in adocked fi
for at least six years after the report has been completed. In the case of an investigation conducted by the district,
Superintendent shall be given a copy of the investigation report and results by the school principal.

2. Notificationi The Superintendent shall assure that the complainant is notified whether allegations of harassment were fou
to be valid, whether a @lation of the policy occurred, and whether action was taken as a result.

If a claim of harassment against a professional educator is substantiated, a report of the findings shall, when refgiged by S
Board of Education Rule 5711.7 be forwarded byShperintendent to the Licensing Office of the Vermont Department of
Education.

Notice
The Superintendent shall provide annual notice of the policy on student harassment and these procedures to all sches| emplo
students, and to custodial parents cargians of students.

Copies of the policy and procedures shall appear in the student and employee handbooks (or other similar publicatibas) as we
publications distributed to parents and community members and shall be posted prominently in eacA behwatice shall:

1. Be in ageappropriate language;

2. I nclude examples of behaviors which interfere with a
would constitute harassment; and

3. Provide information about additional afternative methods of pursuing claims of harassment with the Vermont Human

Rights Commission or the Office for Civil Rights of the U.S. Department of Education at the addresses below:
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Vermont Human Rights Commission

133 State Street

Montpelier, VT 056336301

800-416-2010 or 802828-2480 (voice or TTY)

Director, Compliance Division Area Il

Office for Civil Rights

U.S. Department of Education, Region |

John W. McCormack Post Office & Courthouse, Rm. 222
Post Office Square

Boston, MA 02109

617-2239667
In addition, an individual may seek other remedies through private legal action and, in some circumstances, through crimil
prosecution.
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CODE F21
WEAPONS POLICY
1. Policy
Chittenden South Supervisory Union and its member school districts (Charlotte, Hinesburg, Shelburne, Williston and Champl:
Valley Union) are concerned with, and interested in, protecting the health, saigtyelfare of students, employees and visitors. The
board recognizes that school buildings, facilities, vehicles, grounds and other school property are best utilized iatibieabduc
process in the absence of threats to physicatweitig and safetyybindividuals possessing weapons. It is further the intent of the
board to maintain a student discipline system consistent with the requirements of the federal Individuals with DisdbdgigsnE
Act, Section 504 of the Rehabilitation Act and the Venbrfstate Board of Education rules.
2. Conduct Prohibited
Possession and/ or use of any dangerous or deadly weaps®on or
deadly weapon in any school building on school grounds or pgyopee strictly prohibited. It is a violation of this policy for any
person to make, issue, or communicate by any means, a threat that a dangerous or deadly weapon has been, or will bseglaced o
on school grounds or property. This policy is in efffeefore, during, and after school, as well as at any sepmrisored activity.
This policy does notapply to a law enforcement officer while engaged in law enforcement duties, or to weapons or facsimiles o
weapons used in scheapproved functions or cemonies.
3. Definitions
A . Danfgerous or deadly weapo@ me an s :
1. Any knife, dagger, switchblade, or folding knife with a blade in excess of two inches. Any folding knife with a blade
less than two inches, including a pocket knife and pen knif#l,lshaonsidered a dangerous or deadly weapon if it is
used, threatened to be used, or possessed in a threatening manner, or with the intent to cause harm to any person.
2. Any other weapon, device, instrument, material, or substance, whether animatg@roate, which in the manner it is
used or is intended to be used, is known to be capable of producing death or serious bodily injury.
3. Weapons as defined in Section 921 of the FederalFeem Schools Act, including the following:
a. Any weapon (inclding a starter pistol) which will or is designeal or may readily be converted to expel a
projectile by the actionf an explosive, or by gas or air;
b. The frame or receiver of any weapon described above;
c. Any firearm muffler or firearm silencer;
d. Any destructive device, including explosives, incendiaries, or poison gas, including but not limited to:
(1)Bomb;
(2) Grenade;
(3) Rocket having a propellant charge of more than four ounces;
(4) Missile having an explosive or incendiary charge ofarthan onejuarter ounce;
(5) Mine; or
(6) Similar device,
Unless under the supervision of a teacher and used as part of the curriculum.
e.For purposes of application and enforcement of this policyBagBn, pellet gun, or similar device is congikd
a weapon;
f. Any combination of parts either designed or intended for use in converting any device into any destructive device
described in the two immediately preceding examples and from which a destructive device may be readily
assembled.
g. A hoaxdevice, defined as any device so designed, assembled, fabricated, or manufactured as to convey the
physical appearance of an explosive or incendiary bomb, or the physical appearance of any of the devices
enumerated in subdivisions {f) of Division 1 ofthis section, which is lacking an explosive or incendiary charge.
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B. fiSchool grounds or propertyp means: facilities, buildings, fields ar
Chittenden South Supervisory Union and its member schoolatss(@harlotte, Hinesburg, Shelburne, Williston and
Champlain Valley Union) to transport students to and from school or school activities; parking lots (including vehieles in th
parking lots); or any other setting, which is under the permanent or temgagrvision and/or control of Chittenden South
Supervisory Union
4. Sanctions
A violation of the terms of this policy will require that the following disciplinary action be initiated, in addition tiblpdegal

action:
A. The student, individda and/ or staff member, who is in possession
a law enforcement agency.
B. The fidangerous or deadly weapono wil!/l be confiscat et

C. The student and/or staff member may be suspended until a schabhbaeng can be conducted. (Following due process
procedures, as set forth in the School District Policy for Student Conduct and Discipline, in Collective Bargaining
Agreements for teachers and in Employee Handbooks for classified staff.)
D. A studentéund by the board after a hearing to have violated the provisions of this policy shall be expelled for at
least one (1) calendar year. However, the board may modify the expulsion oAg-case basis, when it finds
circumstances such as, but not limited
1. The student was unaware that he/she had brought a weapon to school;
2. The student did not intend to use the weapon or threaten or endanger others;
3. The student is disabled and the misconduct is related to the disability;
4. The student doe®t present an ongoing threat to others; and
5. A lengthy expulsion would not serve the best interests of the student.
5. Reports to the State
As required by state law, the superintendent shall annually provide the commissioner of education witkiodssof the
circumstances surrounding expulsions imposed under this policy, the number of students expelled, and the type of whegabns invo
6. Aiding Other Students
A student who in any way encourages another student to bring weapons toasboehdangers the safety of others. Chittenden
South Supervisory and its member school districts (Charlotte, Hinesburg, Shelburne, Williston and Champlain Valley Uniol
expressly prohibit any such action. No student shall knowingly or willfully causeusage, or aid any other student to possess,
handle, or transmit any of the weapons or facsimiles of weapons listed above. No student shall knowingly or willfully caus
encourage, or aid any other student to make, issue, or otherwise communicate byaasyantéreat that a dangerous or deadly
weapon has been, or will be, placed or used on school grounds or property. A student found to have violated this ptbeision of
policy by causing, encouraging, aiding, etc. another student, shall be expelledldastaone (1) calendar year and treated in
accordance with the provisions of Section 4, Sanctions.

Date Warned Date
Adopted
Chittenden South Supervisory Union | 4/27/2007 5/9/2007

Champlain Valley Union School Distriq 4/27/2007 5/9/2007

Charbtte School District 3/23/2007 4/3/2007
Hinesburg School District 4/27/2007 5/9/2007
Shelburne School District 4/27/2007 5/9/2007
Williston School District 4/27/2007 5/9/2007

Legal Reference(s): 16 V.S.A. 81166 (State law pursuant to FFatieaw)
13 V.S.A. 884004, 4016 (Criminal offenses)
20 U.S.C. § 8921(Gun Free Schools Act of 1994)
18 U.S.C. 8921 (Federal definition of firearms)
20 U.S.C. 881400 et seq. (IDEA)
29 U.S.C. 8794 (Section 504, Rehabilitation Act of 1973)
Vt. State Boat of Education Manual of Rules & Practices, §84311, 4312

Cross Reference(s): Interrogations or Searches of Students (F5)
Search and Seizure (F4)
Student Conduct and Discipline (F1)
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ANNUAL NOTIFICATION OF
504 REHABILITATION ACT OF 1973

No otherwise qualified handicapped individual in the Charlotte Central SBhstolct shall, solely based by reason of his or her
handicap be excluded fromelparticipation in, be denied the benefits of, or be subjected to discrimination under any program or
activity conducted by the District. If any person believes that the Charlotte Central School District or its empldpedsdpazstely
applied the priciples and/or regulation of (1) Title VII of the Civil Rights Act of 1963 or (2) Section 504 d¢t¢habilitationAct of

1973, he or she may bring forward a complaint to

Superintendent of School
Chittenden South Supervisory Union
Shelburne, VT 05482

** * *% *kkkkkk *% * *% ** * *% *kkkkkk *% * *% *%% * *% *kkkkkk **

CHITTENDEN SOUTH SUPERVISORY UNION
ANNUAL NOTIFICATION OF RIGHTS OF PARENTS AND ELIGIBLE STUDENTS
CONCERNING EDUCATION RECORDS

To: All parentsof students, and to eligible students* currently attending schools in the Chittenden South Supervisory Union and
its member districts (Allen Brook School, Champlain Valley Union High School, Charlotte Central School, Hinesburg
Community School, Shelburneo@munity School, and Williston Central School)

1. As the parent of a student enrolled in a school in a member district of the Chittenden South Supervisory Union, or as an
eligible student, you have t he fifahd¢ligibleistndgnt your gunteducawdnt h r «
records:

a. To inspect and review the studentés education records

b. To seek amendment of the studentodés educat igorothemviseor d s
violation of the studentds privacy rights;

c. To provide consent prior to disclosures of personall.y
records, except to the extent that the law allows disclosure withoutgosent; and

d. To file a complaint with the U.S. Department of Education concerning alleged failures by the school district to comply
with the requirements of law with respect to your rights under the Family Educational Rights and Privacy Act (FERPA).
A complaint may be made in writing to the Family Policy Compliance Office, U.S. Department of Education, 400
Maryland Avenue, S.W., Washington, D.C. 2020805.

2. Parent (s) or eligible students may r e vid(s)theyaviststd inspeetmndd s
scheduling an appointment through the school principal (or, if the record is maintained at the supervisory union office,
through the superintendent). A full copy blretoldgeis sc hool

available through the school office.

3. A parent or eligible student may ask that their school district amend an education record if (s)he believes that the record i
i naccurate, misleading or i nThereqoudststouldbe madé to thehsehoot princigatin t 0 -
writing. The request should identify the portion of the record(s) being questioned, and specify why it is believed to be
i naccurate, misleading, or i n v.iThddactsionovhetherfto coniplg shalbeunthden t
within a reasonable time after receipt of the request. If the decision is not to amend the record, the district wik notify t
parent/eligible student, and advise them that they may request a hearing fistritteto challenge the denial. At the time
the district provides notice of the opportunity for a hearing, it shall also provide additional information regarding hearing
procedures to the parent/eligible student.

4. The supervisory union and its meentdistricts have a policy of disclosing educational records to school officials with a
|l egiti mate educational interest without ©prior conasent.
follows:
AiSchool offieniadle widtulcaailomgilti nterestd means any tea

or service provider employed by or contracted with the district to provide educationally related services (including, but
not limited to, consultants, attorneysiditors, insurers, evaluators, therapists, support staff, tutors, paraprofessionals,
health staff, transportation staff, athletic staff, extra ecwaicular activity staff, substitutes, assigned student teachers,
interns, vol unt ea&schogl boaremembeg a riesnbea df ah edugationabor evaluation team, or other
team formed to provide oversight, planning, support, or evaluation with respect to an individual student who needs
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information relating to a particular student in order taycaut his/her official duties for the district. Where an issue is
rai sed, the principal shall deci de whether an indivioc

5. It is the policy of the supervisory union and its memtistricts to forward educational records to other schools, school
systems, or postsecondary institutions that have requested records in which the student seeks or intends to enroll, or has
enrolled. Upon your request, copies of the records forwarded evirdvided to you. You may request a hearing for the
purpose of amending records.

* You are an eligiblestudent if you are at least 18 years of age or are attending an institution of postsecondary education.

** * *% *kkkkkk *% * *% ** *kkkkkk *% * *% ** * *% *kkkkkk *% * *%

ANNUAL DIRECTORY INFORMATION NOTICE
CHITTENDEN SOUTH SUPERVISORY UNION
ANNUAL NOTIFICATION OF DESIGNATION OF DIRECTORY INFORMATION AND RIGHT OF REFUSAL

To: All parents of students, and édigible students* currently attending schools in the Chittenden South Supervisory Union and
its member districts (including Allen Brook School, Champlain Valley Union High School, Charlotte Community School,
Hinesburg Community School, Shelburne Commusithooland Williston Central School).

Schools in the Chittenden South Supervisory Union may disclose designated directory information on students without the prior
consent of the parent or eligible student, and without any record of such disclosui@loliag types of personally identifiable
information may be designated directory information:

Student s name, address, telephone number, el ectronic
field of study, participation iofficially recognized activities or sports, weight and height of members of athletic teams, dates
of attendance, and/or degrees, honors, and awards received.

Disclosure may include such personally identifiable information contained or reflected innalpbisg

If you are an eligible student and are currently attending any of the above named schools, or if you are the paresntofarstoity
attending school in any of the supervisory union school districts, you have a right to refuse to petesigtiegtion of any or all of
these types of information as directory information concerning your child, or (if you are an eligible student) yourselidinygp
written notice of your refusal listing the type(s) of information which you refuse to halesgmated to the principal of the school
your child attends (or the school you attend, if you are an eligible studermt) before September 20, 2011.

This annual notification is only a summary of rights. Further details about your access to atibtimdn disclosure of your
education records are contained in the school di sj,andint 6s d
state and federal law.

*You are an eligible student if you are at least 18 years of ageea@ttending an institution of postsecondary education.
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It is required that specific policies be included in this handbook in their entirety. Please note that policies FEFEJBand F21
are located within the CCS Discipline Plan. All p@&and procedures within this handbook are current @smtember 6, 2011As
policies and procedusare subject to changplease see our policy web pagewatw.cssu.orgor the most recent version and a
complete ilst of all school district policies.
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CODE F4
SEARCH, SEIZURE, AND INTERROGATION OF STUDENTS BY SCHOOL PERSONNEL
It is the policy of the Chignden South Supervisory Union and its member school districts (Charlotte, Hinesburg, Shelburne
Williston, and Champlain Valley Union, hereinaft er ndrosdrlg r e n
school environment, toughorize school administrators to examine all school property and to carry out searches or to seize property
students while on school property or at school related events under the guidelines provided in this policy.

Scope and General Policies
A.This policy applies to searches of students6é persons, p

B. Searches may be conducted only upon reasonable suspicion that the search will uncover evidence that a student has viol
a schookule or policy, or has violated the law, including possession of contraband. Searches will be conducted within the law
meet the requirements of the state and federal constitutions, and in the least invasive manner possible.

C. Desks, lockers, textbookgchnological devices and other materials, equipment or supplies loaned by the school to student:
remain the property of the school, and may be opened by school employees for cleaning, maintenance and emergencies.
Pursuant to this policy, they may alsodsarched.

D. If there is a clear and imminent danger to the health and safety of school individuals, or clear and imminent rigk tf dang
school property (such as a bomb scare), general searches of school property may be allowed under closely supervi
conditions that respect individual rights.

Copies of this policy will be distributed to students when they enroll in school, and will be included in the studentkhgivébao
students and parents at the beginning of each school year. Thisipatieant to explain the legal rights of the school district, but is
not meant to limit them in any way.

Definitions
As used in this policy:

i Co nt r anteansweapons, drugs, and other illegal substances, or other objects which are evidencatiohaovistate or
federal law or school policy.

fiSchool p r o pneangthe seareheof dedhs) lockers, textbooks, technological and imaging devices, and other
materials, equipment or supplies loaned by the school to a student.

APossesshamesansear search of the studentédés pockets, bags
requiring a student to empty those items or allow review of contents of an item such as photos on an imaging device or file
on a computer.

AVehi clheémesaenasr ca search of a studentds vehicle.
APer son meaarscl@ado search of a studentds person and may r e

i St u dmeeans & student of the member school district or of another school who is participatihgal district activities
or is otherwise on school property.

Persons Who May Perform Searches
A. Searches shall normally be conducted by school administrators. However, when an administrator is not reasonably availal
or cannot perform a searchthin a reasonable time, such as on a field trip, a member of the faculty may perform a search.
B. Searches and seizures by law enforcement officials shall be as outlined in Policy F5: Searches, Seizures, andrirg&rrogatio
Students by Law EnforcementiBennel or Other Noschool Personnel.

Search and Seizure Factors to Consider
In determining whether fireasonable suspiciondo exists, an a
A. The timeliness of the information that gives rigette suspicion;
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B. Whether a plausible alternative explanation exists;
C. Whether any other information exists that independently supports or detracts from the probable reliability of the new
information; and
D. If the information was provided by arfémmant:
1.Whether the information was directly gathered by the informant, such as by visual observation or overheard
conversation, or was indirectly provided by another person to the informant; and
2. Whether the informant has been shown to be or steuttbnsidered a reliable source.

Manner of Search
A. The extent of each search shall be reasonably related to the circumstances that justify the search.
B. A school property search shall normally be conducted by searching the lockers and/ahatblgureperty assigned to the
student or used by the student, provided that there is reasonable suspicion to believe that contraband is locatedlin the scho
property which is subject to search. A school property search shall be witnessed by a secondheis an administrator, or
by a member of the faculty or staff when on a trip.

C. Search of a studentés possessions shal/l normall W be
purse(s) or to show files stored in or onhiealogical devices, provided that there is reasonable suspicion to believe that the
contraband is |l ocated in the place searched. The person

clothing or person, may personally examineghese, bag, backpack or technological device to ensure that all items have been
removed or shown and may search the items removed from the purse, bag, or backpack as necessary and appropriate. A se
of a student éds posses sondpersonvehdiadnladmmistratariorntby a&nsemteedof theyfacudty os staff
when on a trip.

D. A vehicle search shall be made only when there is reasonable suspicion to believe that contraband is located &1 the vehicl
and the vehicle is either on schoobgnds or the vehicle is being used to transport students to or from a school sponsored
event. A vehicle search shall be witnessed by a second person who is an administrator or by a member of the faculty or staff
when on a trip.

A vehicle search shall nmally be conducted by examination of the unlocked spaces of a vehicle. A student may be required t
open locked spaces in a vehicle to permit examination of the contents therein upon reasonable suspicion to believe contral
is present within the lockesbace. If a student refuses to open a locked space, the vehicle may be detained on school grour
until police can be summoned and a warrant obtained.
E.ln circumstances where there is reasonabl the search equoes then t
student to disrobe, in whole or in part, the search shall be conducted by a trained third party who is not in the emeploy of |
school district, unless circumstances are such that delaying the search would be likely to resultéoraing individual, or the
destruction of evidence. A search of a studentds person
1. Conducted by a person of the same sex as the student, and
2. Witnessed by a third person who is an adult of the same sex as the student, and
3. Tothedegee t hat circumstances all ow, conducted in a ma
privacy.

Actions Following Search
A. Any suspected contraband founds during a search shall be confiscated. Any suspected illegal substandesnus othe
founds shall be turned over to law enforcement officials.
B. The principal or designee shall notify the studentds

Questioning of Students

School district employees may detain studémtguestion them regarding violations of board policy or school behavior expectations if
reasonable in light of the possible violation and degree of suspicion. The Administration may act on information retztgthhs v

of school rules received from wide law enforcement personnel. School officials are not required to notify parents of questioning of
students.

A School Resource Officer (SRO) is not considered a school district employee for the purpose of interrogations; thetefase, st

may declhe at any time to be interviewed by the School Resource Officer. A student may decline to be interviewed by outside |z
enforcement personnel.
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Date Warned Date
Adopted
Chittenden South Supervisory Uniolf 5/23/2009 9/2/2009

Champlain Valley Uion High School| 5/23/2009 9/2/2009

Charlotte School District 5/23/2009| 9/15/2009
Hinesburg School District 5/23/2009 9/2/2009
Shelburne School District 5/23/2009(  9/2/2009
Williston School District 5/23/2009 9/2/2009

Legal Reference(s):
New Jersey v. T.L.O., 469 U.S. 325, 105 S. Ct. 733 (1985)
Vernonia School District v. Acton, 515 U.S. 646, 115 S. Ct. 2386 (1995)
Board of Education v. Earls, 122 S. Ct. 2559 (2002)
Doe v. Little Rock School District, 380 F.3d 349 (8th Cir. 2004)
Phaneuf v. Fraikin, No. 041783 (2d Cir. May 19, 2006)
Wofford v. Evans390 F.3d 318&4th Cir. 2004)
Shuman v. Penn Manor School Dist., 422 F.3d 141 (3d Cir. 2005)
In re Randy G., 110 Cal. Rptr. 2d 516 (Cal. 2001)
Cross References:
Interrogation or Seathes of Students by Law Enforcement Officers or OtherS¢tiool Personnel (F5)
Student Conduct and Discipline (F1)
Substance Use (F9)

*kkkkkkkkkk *% *kkkkkkkkkkkhkkk *% *kkkkkk ** *kkkkkkkkkkk * *%* *kkkkkkkkkhkk *kkkkkkkkk

CODE F5

SEARCHES, SEIZURES, AND INTERROGATION OF STUDENTS BY LAW ENFORCEMENT PERSONNEL OR

OTHER NONSCHOOL PERSONNEL

Policy

It is the policy of the Chittenden South Supervisory Union and its member school districts (Charlotte, Hinesburg, Shelburne
Williston, and Champlain Valley Union) to protect the rights and safety of its students. The school districts will weaitvwith
enforcement officers and other nechool personnel as necessary to provide a safe school environment and a safe community.
School district administrators may invite law enforcement officers to assist them in an emergency. Unless law enforizamreent off
have a warrant or court order authorizing them to conduct certain activity on school property, school administratiothsenytask
leave.

School administrators who assist law enforcement officers (including school resource officers) in a search, seizunagatidnter
where the primary purpose is to enforce a criminal law, as opposed to enforcing a school rule, musitefdilavs applicable to law
enforcement.

If a law enforcement official wishes to search or seize school or student property, or interrogate a student, scho@tantiaist
discretion to grant or withhold consent under certain circumstances aibeléd®elow:

Warrant
If a law enforcement officer presents a proper warrant for the search, seizure, or arrest of a person or property, iscstoatiaadm
must comply with the warrant and the officerés requests.

School Property

If a law enforcerant officer who does not present a warrant requests permission to search or seize school property, the principal ha
authority to decide whether to grant or withhold permission. School property includes student lockers, desks, textb@i&gaad m
loandl to students, and data std on school computers.

Student Property

A law enforcement officer who does not present a search warrant may be given permission by school administration teesearch or
student property if the school administrators esjuhe assistance of law enforcement to deal with an emergency affecting the safety
of the school population.

If there is no emergency affecting the safety of the school population, a law enforcement officer who does not presemaarsear
mustobh ai n permi ssion from a parent or guardian of any studen
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on school grounds. School officials do not have authority to grant officers permission for such searches in the absence of an
emegency. Notwithstanding this paragraph, if the officer directs that a parent or guardian is not to be contacted becatcseishe se
related to criminal activity of a parent or guardian or to a child abuse or neglect investigation, then the schoaledinshat allow
the officer to ask the student for permission to conduct the search.

Interrogation

School administrators may request the assistance of law enforcement officers to deal with a situation potentiallyreffeatety of

the school ppulation, and may give law enforcement officers permission to interview students as necessary. No advance notificatio
of parents or guardians is required in this circumstaice.student is placed under arrest or removed from the school by a law

enfore ment of ficer, the studentds parent(s) or guardi aas(s) sl
possible, as described below.

Non-school personnel may also question students under the age of eighteen without notifigetients if such questioning (1) is
part of a child abuse or neglect investigation conducted by the Department of Children and Families in accordance w9 Ghapte
Title 33 of the Vermont Statutes Annotated or (2) concerns possible criminal aloivtitg parent or guardian.

No questioning by noschool personnel of a student under the age of eighteen shall occur without the knowledge of the school
administrator and the knowledge and permission of a parent or guardian who will have been gipportheity to be present at the
time of the questioning, under the following circumstances:
1. School officials have not requested the assistance of law enforcement officers
2. There is no emergency potentially affecting the safety of the school populati
3. The questioning is not part of a child abuse or neglect investigation or an investigation of possible criminal atttevity by
parent or guardian

Arrest

If a law enforcement officer presents a warrant for the arrest of a student or a subpoentafoe st udent 6s appear
administrators shall cooperate in locating the student within the school. Before releasing a student to law enforceritierst autho
under these circumstances, school administrators shall ask for proper identificatiequirelthe officer to sign a form indicating the
reason for the removal of the student from school.

I f a student is placed under arrest or removed froianst he sc
should be notified ofhis action by school administrators as soon as possible.

1 Law enforcement officers must have probable cause that a crime has been or is being committed in order to justidy a search
seizure. However, school officials concerned with a violation ledskrules need only have a reasonable suspicion that a rule is being
or has been broken.

2 Wofford v. Evans390 F.3d 318 (4th Cir. 2004).

Date Warned Date Adopted
Chittenden South Supervisory Union | 5/2/2008 5/28/2008
Champlain Valley Union Sclud District | 5/2/2008 6/9/2008

Charlotte School District 5/28/2008 8/12/2008

Hinesburg School District 5/2/2008 6/19/2008

Shelburne School District 5/2/2008 6/26/2008

Williston School District 5/2/2008 6/11/2008
Legal References: 33 VS.A. 84915 (Child welfare services)

J. Rapp EDUCATION LAW (Lexis 2006)
W. LaFave SEARCHAND SEIZURE(2006)

Cross References: Search Seizure and Interrogation of Students by School Personnel (F4)
Student Conduct and Discipline (F1)

* * *%k% * *kkkkkkk * *% * *kkkkk * * *% *kkkkk * * *% * * *%
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CODE F10
REPORTING SUSPECTED CHILD ABUSE OR NEGLECT
Policy
It is the policy of the Chittenden South Supervisory Union and its member school disthiate{te, Hinesburg, Shelburne, Williston
and Champlain Valley Union) to ensure that all CSSU employees report suspected child abuse and/or neglect as outliged.in 33 V
84911 et seq.

Purpose

The purpose of this policy is to protect children whosalth and welfare may be jeopardized by abuse or neglect. It is further the
purpose of this policy to make clear to all district employees and school officials that it is not their role to be toxgstige and

jury in cases of suspected abuse or eetglRather, it is the role of district employees to be faithful and timely reporters of suspected
abuse or neglect so that allegations can be brought to the attention of objective, trained and experienced investigators.

Definitions

1. Immediatelymears as soon as the abuse or neglect is suspected but in no case later than 24 hours after such abuse or negle
suspected.
2. Suspectedneans the school district employee has reasonable cause to believe abuse or neglect occurredndtizedoes
thatthe employee must be convinced the abuse or neglect occurred. Further, the employee shall not refrain from making a rept
under this policy for the reason that there may be retaliation against the child because the employee has a contidestig rela
with the child, or for any other reason no matter how svg#ntioned.
3. Reportmeans an oral or written description of the suspected abuse or neglect. If the report is made orally, the reporter shoul
note in writing the person to whom the report wasde and when the report was made. A report made to DCF shall contain the
following:

1 the name and address of the reporter

1 the name and address, if known, of the child and the child's parents or other persons responsible for the child's care

1 the age othe child

1 the nature and extent of the child's injuries together with any evidence of previous abuse or neglect of the child or the

child's siblings
1 any other information the repter believes might be helpful

4. Abused or neglected chilcheans a childinder the age of eighteen whose physical or mental health, or welfare is harmed or at
substantial risk of harm by the acts or omissions of the child's parent or other individual who may be responsiblélfts thelfene
(e.g. guardian, foster parestepparent, teacher, etc.), or in the case of sexual abuse, of any individual.

Harm can be caused by physical injury or emotional maltreatment, by allowing such harm to occur, by failing to proviidentitle ch
adequate food, clothing, shelter or hieaare, or by abandonment of the child.

5. Sexual abuseneans any act by a person involving sexual molestation or exploitation of a child including but not limited to incest,
prostitution, rape, sodomy, or any lewd and lascivious conduct involvingd Seikual abuse also includes the aiding, abetting,
counseling, hiring, or procuring of a child to perform or participate in any photograph, motion picture, exhibition, show,
representation, or other presentation which, in whole or in part, depicts serdakt, sexual excitement or sadomasochistic abuse
involving a child.NOTE: THE LAW PROVIDES THAT SEXUAL ABUSE MAY ALSO BE SEXUAL HARASSMENT. HOWEVER,
FOLLOWING THIS SCHOOL DISTRICT'S POLICY ON SEXUAL HARASSMENT DOES NOT FULFILL A MANDATORY
REPORTER'S LEAL RESPONSIBILITIES UNDER THE DCF REPORTING LAW. SUSPECTED SEXUAL ABUSE MUST BE
REPORTED TO DCF.

Implementation

Any school district employee or school official, regardless of whether he or she is a "mandated reporter," under Ve(g@®nt law
V.S.A. 8498), shall report suspected child abuse or neglect to the building principal or his or her designee. If the buildinggprincipal
designee is the person suspected of child abuse or the person who suspects the abuse or neglect, the report shalidoe made to
superintendent of schools.

Upon receiving a report, the principal, principal's designee or the superintendent, as the case may be, shall rederitthe inci
immediately to the Department of Children and Families (DCF). The report should be made @sthecbuse or neglect is
suspected but in no case later than 24 hours after such abuse or neglect is suspected.

Training

All staff shall receive training once each school year in reporting suspected child abuse and neglect. Such trainghgdshall in
assistance in recognizing the signs and symptoms of abuse and neglect.
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Availability of Policy
This policy shall be provided each year to the parents of students in attendance and to each employee of the schmoblidiistyict
substitute teacherBurther, this policy shall be posted in at least three prominent places within the school building.

Date Warned Date Adopted
Chittenden South Supervisory Union | 11/29/2007 | 12/12/2007
Champlain Valley Union School Distriq 11/29/2007 | 12/10/2007

Charlotte School District 11/29/2007 | 1/8/2008
Hinesburg School District 11/29/2007 | 12/12/2007
Shelburne School District 11/29/2007 | 12/12/2007
Williston School District 11/29/2007 | 1/17/2008

Legal Reference(s): 33 V.S.A. 884911 et seq. (Repw abuse of children)

Cross Reference: Harassment of Students (F20)

*kkkkkkkkkk *% *kkkkkkkkkkkhkkk *% *kkkkkk ** *kkkkkkkkkkk * *% *kkkkkkkkkkk *kkkkkkkkk

CODE F13
SCHOOL SPONSORED STUDENT ACTIVITIES & ATHLETICS (COCURRICULARS)
It is the policy of the Boards of the Chittenden South Supervisory Union and its member school districts (CharlottegHinesbur
Shelburne, Williston and Champlain Valley Union) to provide a student activities program and interscholastic athlatit forogr
complement and supplement its educational programs. All school sponsored activities will be under the ultimate corichiadlthe
District and will comply with all policies and procedures of the school and the rules and guidelines of the Vermoipat$
Association.

The school will maintain a student activity program appropriate to the maturity of students and as varied as staffiasgéauwiit.
The program will be designed to offer for the greatest number of students worthwhile tieisuirgerests, wholesome recreational
and social activity, and opportunities to develop skills in democratic and cooperative management for these activities.

Guidelines
The Chittenden South Supervisory Union and its member school districts (Chatio&shurg, Shelburne, Williston and Champlain
Valley Union) recognize the integralrole-cour r i cul ar acti vities represent in a stu

criteria for participation in ceurricular activities and athletics witivolve the following.

Students should:

A Refrain from using any illegal drug, regul ated substan
A Refrain from using tobacco or any tobacco products or
A Ram fram violations of school policies regarding weapons (F21), bullying (F38), harassment (F20) and hazing (F28);

A Be in good academic standing, as determined by the Adm
A Be in good disciplinary standing, as determined by the
A Be in attendance on the day of the event/performance/ m
A Be enrolled in the public school sponsoring the acti vi

In addition to tle above, students participating in athletics should:
ABe in good health, as determined by the Administration; and
A Have proper medical insurance prior to participation.

Violations of board policies or school rules by a student involved-tucocula r act i viti es may have an
long term eligibility to participate in courricular activities and athletics. A student may also be subject to discipline under the terms
of the violated policy.

It is the intent of the Board farovide an athletic program for students of both genders that meet the following criteria. The activities
should:

A Provide athletic facilities and opportunities for part
A Stress e d uas redeatomaldénefits desivedvimin participation in interscholastic sports; and
A Conform fully to the rules and regulations of the Verm

The Board will make determinations related to individual activities in the prograsesl lon the following considerations:
A The |l evel of student body interest and commitment;
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A The |l evel of community interest in an activity;
A The i mpact of adding or eliminating an activity on exi
A The pot etvity to amainocompetitive with other participating schools;
A The availability of qualified personnel to coach and/o
Date Warned Date
Adopted
Chittenden South Supervisory Union | 5/2/2008 5/14/08
Champlain Valley Unia School District| 5/2/2008 5/14/08
Charlotte School District 5/28/2008 6/6/08
Hinesburg School District 5/2/2008 5/14/08
Shelburne School District 5/2/2008 5/14/08
Williston School District 5/2/2008 5/14/08
Legal Reference(s) 16 V.S.A881073 et seq. (Legal pupils)
16 V.S.A. 8563(24) (Participation of home study students)
Cross Reference: Tuition for Admitted Students (F39 & FEBVU)
Admission of Students (F36 & FEB/U)
Participation of Home Study Students in School ProgranasActivities (F23)
Policy on the Prevention of Harassment of Students (F20)
Hazing (F28)
Weapons (F21)
Bullying (F38)
Tobacco Prohibition (F3)
kkkkkkkkkkkkkkkkkkkhkkkhkhkkkhkkkkkkhkkkhkkhkkkkhkkkkhkhkkkkhkkkhkkkkkhkhkkkkkhkkkkhkhkkkkhkhkkkkkhkkkkhkhkkkkhkhkkkkkhkkkkhkhkkkx
CODE F28
Mandatory
HAZING
Policy

It is the policy of the Chittenden South Supervisory Union and its member school districts (Charlotte, Hinesburg, SW8llstore,

and Champlain Valley Union) that the schools provide safe, orderly, civilpasitve learning environments. Hazing has no place in
the districtds schools and wil/l not be tol erated. hifithaziog di n
and will ensure the enforcement thereof.

Definitions

1. Hazing means any act committed by a person, whether individually or in concert with others, against a student in connection with
pledging, being initiated into, affiliating with, holding office in, or maintaining membership in any organization whith aseal

with the District; and which is intended to have the effect of, or should reasonably be expected to have the effeaatfhgrumil
intimidating or demeaning the student or endangedessaligting, he m
directing, aiding, or otherwise participating actively or passively in the above acts. Hazing may occur on or off schad®l grou

Examples of hazing include:
A Any type of physical brut al it yeledrigcat dhocks,glacwny a harmiulrsubstande ereot i
in the body, or other similar activity; or
A Any type of physical activity such as sleep deprctiviyat i o
that creates or results an unreasonable risk of harm or that adversely affects the mental or physical health or safety of the

student; or

A Any activity involving consumption of food, | i qudedto al
an umeasonable risk of harm; or

A Activity that induces, causes, oOor requires a stuahaat t
of hazing.

Hazing shall not include any activity or conduct that furthers the legitimatécuar, extracurricular, or military training
program goals provided that the goals are approved by the school board of the district and provided that the actiuitgt or cond
furthers those goals in a manner that is appropriate, contemplated by the lawdnmlpland normal and customary for similar
public school programs. An example of this exception might be reasonable athletic training exercises.
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2. Organizationmeans fraternity, sorority, athletic team, association, corporation, order, society,compsrative, club, or other
similar group, whose members primarily are students of the district, and which is affiliated with the district.

3. Pledgingmeans any action related to becoming a member of an organization.

4. Principal means the principalf a school or the director of a technical center or any person designated by them to carry out a
particular function.

5. Studentmeans any person who: (1) is enrolled in any school or program operated by the district, (2) has been accepted for
admissia into any school or program operated by the district, or (3) intends to enroll in any school or program operated figtthe dist
during any of its regular sessions after an official academic break.

Notification of Hazing Policy

Annually, the studentdndbook, which shall be presented to students prior to the commencement of any academic courses, st
contain: (1) a description of this hazing policy in @mropriate language, (2) examples of hazing, and (3) a listing of those persons
whom the boarddms designated to receive reports of hazing. The schools of the district also shall effectively inform students about t
substance of this hazing policy and its procedures by developing local procedures.

Each student who participates in & oo extracurricular activity that begins prior to the commencement of any academic courses
shall be provided by the coach or supervisor of theoc@xtracurricular activity a copy of the excerpt from the student handbook
regarding the hazing policy prior to thesti practice session. Each coach or supervisor of arcextracurricular activity shall orally
explain to participants the prohibition against hazing, the reasons for the prohibition, and the potential consequeticgmispa
and, in the case ofdub or an athletic team, to the club or team itself.

Annually, custodial parents and guardians or students shall be provided a copy of this hazing policy prior to the comnaoérmoemen
or extracurricular activities.

Annually, staff members shall pgovided with a copy of this hazing policy prior to the opening of school. Coaches or supervisors of
co- or extracurricular activities shall be provided a copy of this hazing policy upon employment by the district.

Reporting of Hazing

Students who hee reason to believe that an incident of hazing might or did occur shall report such belief to any coach of a
extracurricular team, teacher, school nurse, guidance counselor, or school administrator. Staff members who have feaeived sL
report from a stdent or who otherwise have reason to believe that an incident of hazing might or did occur shall report such belief
the principal of the school, or, in the event of the unavailability of the principal, to the designated person. The ydmoih mating

or orally. If the report is made orally, the receiver shall make a written record of the report.

It shall be a violation of this policy for a person to retaliate against a student or other person for reporting a soesiglectedf
hazing or coopmting in any investigation or disciplinary proceeding regarding an incident of hazing.

It is possible that an incident of hazing might also fall within the definition of abuse, neglect, or exploitation arthosee defined

in 33 V.S.A. §4912(2) ah33 V.S.A. 886902(1), (7) and (9). Reporting a suspected incident of hazing to the principal does not reliev
the reporter of any obligations additionally to report such suspicions to the Commissioner of the Vermont DepartmemtaoidSocia
RehabilitationServices as set forth in 33 V.S.A. 84914 or to the Commissioner of the Department of Aging and Disabilities as s
forth in 33 V.S.A. 86904 as outlined in policy F10.

Investigation of Reports of Hazing

The principal, or designee, upon receipt okpart of hazing, promptly shall cause an investigation to commence. The investigation
shall be timely and thorough and the findings and conclusions or the investigation shall be reduced to writing. Unless there
exceptional circumstances, the invesiigatshall be concluded within ten school days.

Disciplinary Action
It is not a defense in a disciplinary proceeding under this policy that the person against whom the hazing was diredtstitoamse
acquiesced in the hazing activity.
1. If the investigation concludes a student committed an act of hazing or otherwise violated this policy, that student shall be
subject to appropriate disciplinary action, including but not limited to suspension or expulsion fromexwacurricular
activities orfrom school. Any disciplinary action against a student shall be subject to the procedures set forth in policy (F1) of th
Policy Manual.
2. If the investigation concludes that a staff person committed an act of hazing or otherwise violated thihabpieyson shall
be subject to appropriate disciplinary action in accordance with applicable law and the provisions of any applicalle collecti
bargaining agreement or other contract.
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3. If the investigation concludes that an athletic team or otheara@xtracurricular activity or organization knowingly permitted,
authorized, or condoned hazing, disciplinary action may be imposed against the team, activity, or organization, including
cancell ation of one organizahionbbepPrsmtebstcbdstpuopeewte
4. Acts of hazing may also be illegal and may be prosecuted under 16 V.S.A. S8MtDor other state law.

5. Nothing in this policy shall limit or preclude the District from disciplining a student or other person afiilithietie District

under any other District policy as well as under the terms of this policy.

Training of Staff
The principal shall ensure that each staff member, with particular emphasis on staff members who are coaches or supereisors o
extracurricular activities, receive training in preventing, recognizing and responding to hazing.

Reporting Incidents of Hazing to Law Enforcement Officials
All staff members are subject to the confidentiality requirements of the Family Education Rigiftevany Act (20 U.S.C. §1232g
and 34 C.F.R. Part 99). Accordingly, information deriving from student records (if the information is obtained througteatiser
the restrictions of FERPA do not apply) which is personally identifiable, may not be diselitheut parental consent unless it meets
one or more of the exceptions specified in 34 C.F.R. Part 99. Certain of these exceptions, depending upon the circupestdigces m
conditions set forth in those exceptions, may permit the reporting of hazlag tenforcement officials. Those relevant exceptions
are:

1. Where there is a health or safety emergency;

2. Where the information has been subpoenaed; or

3. Where the records in question are created and maintained by a law enforcement unitesstaptisd school.

Date Warned Date Adopted
Chittenden South Supervisory Union | 8/31/2006| 9/13/2006
Champlain Valley Union School Distriq 9/29/2006| 10/11/2006

Charlotte School District 11/4/2006( 11/14/2006
Hinesburg School District 9/29/2006 | 10/11/2006
Shelburne School District 9/29/2006| 10/11/2006
Williston School District 9/29/2006( 10/11/2006

Legal Reference(s)16 V.S.A. 811(a) (30) (Definition of hazing)
16 V.S.A. 88§140440d (Hazing)
16 V.S.A. 8165(a) (1), (8) (Schdlality Standards)
16 V.S.A. 8565 (Powers of School Boards)
20 U.S.C. §1232g (FERPA)
34 C.F.R. Part 99 (FERPA Rules)

Cross Reference: Reporting Suspected Child Abuse or Neglect (F10)
Harassment of Students (F20)

*%% * *% *kkkkkk *% *% *kkkkkk *% *kkkkkk *% * *% *kkkkkk *% * *%k%

CODE F31
STUDENT ATTENDANCE
Policy
It is the policy of the Chittenden South Supervisory Union and its member school districts (Charlotte, Hinesburg,
Shelburne, Williston and Chargin Valley Union) to set high expectations for consistent student school attendance
in accordance with Vermont law in order to facilitate and enhance student learning. Legal pupils between the ages of
6 and 16 who are residents of the school district reordresident pupils who enroll in school district schools are
required to attend school for the full number of days that school is held unless they are excused from attendance as
provided in state law. Students who are over the age of 16 are requiredni sthool continually for the full
number of the school days for which they are enrolled, unless they are mentally or physically unable to continue, or
are excused by the superintendent in writing.

The Chittenden South Supervisory Union School Distfiietlieve consistent attendance is a prerequisite for assuring

the academic, social, and emotional growth of students. In addition, regular and punctual attendance is important to
the development of responsible and effective work/study habits as wellramsteation that students are assuming
responsibility for their own behavior. Encouraging students to take full advantage of their education is a shared
responsibility of students, families, schools, and communities.
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The superintendent shall develop adisirative rules and procedures to ensure the implementation of this policy.
All procedures regarding truant students will be consistent with those of the Chittenden County Attendance Policy
known as the AChittenden County Truancy Protocol .o

Definitions
1. Atruant student is one who is subject to compulsory school attendance (16 V.S.A. § 1121) and who is
absent without valid cause or excuse.
2. Avalid causeorexcus¢ or a student és absence is an absence due
hoiday, death in the family, family emergency, situat.
administration or other circumstances which cause reasonable concern to the parent or guardian for the health or
safety of the student and are confidrie writing or verbally by the parent or guardian of the student or as
otherwise defined or provided by state law and school procedures.

Administrative Rules and Procedures

The procedures for this policy will address the following issues andmohude others as well:
written excuses;

tardi ness;

notification of parents/ guardi an;
signing out of school;

excessive absenteei sm;

homebound and hospitalized student s;
early dismissal s;

homewor k assignments;

making up wor Kk

Too oo Joo Too Too Joo To To I

Administrative Responsibilities

1. The principal or his/her designee is responsible for maintaining accurate-t;datp records of student attendance.
2. The principal or his/her designee is responsible for assuring that the school has the apmisiatédrmation that
allows the school to contact the parent(s) or guardian(s) of all students whenever necessary.

Date Warned | Date adopted
Chittenden South Supervisory Union | 11/1/2010] 11/10/2010
Champlain Valley Union School Distri¢ 11/1/2010| 11/10/2010

Charlotte School District 11/1/2010| 11/16/2010
Hinesburg School District 11/1/2010| 11/10/2010
Shelburne School District 11/1/2010| 11/10/2010
Williston School District 11/1/2010| 11/10/2010

Legal Reference(s) 16 V.S.A. 8§ 112&t seq. (Attendance required)
VT State Board of Education Manual of Rules & Practices: § 2120.8.3.3
Act 44 of 2009, Sec 46: Truancy Report, Appendix A, Chittenden County Truancy Protocol

Cross Reference(s): Admission of StudentsCode F36

* *% * *% *kkkkkk *% *kkkkkk *% * *% *kkkkkk *% * *kkkkkkk * *% *%%

CODE G4

ACCEPTABLE USE OF ELECTRONIC RESOURCES AND THE INTERNET

It is the policy of the Chittenden South Supervisory Union and its member|sdistricts (Charlotte, Hinesburg, Shelburne,

l'i ston, and Champlain Valley Union, hereinafter dsenf er e

supporting and enriching the curriculum. The boards believe that we livehangiog, globalized world where we have more and
faster access to information than ever before. Students are now both consumers and producers of information, and C8SU strive
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be a 21st Century learning community, taking advantage of the many new tegbachnd new methods of communication
available to our students. With access to these new technologies, students will have opportunities to learn and cesate like n
before, but with those opportunities do come with new responsibilities.

General Information

This policy complies with the statutory requirementeticagf tt
responsible, and legal use of district electronic resources, including but not limited to the internet, totlseigitect use of these
resources for educational purposes. CIPA requires the installation and use of filtering software or services on all eathputers
access to the Internet to prevent access to visual depictions of obscenity, child pornograpby matdrials harmful to minors.
However, devices that access technology not owned by the district such as cellular services, cannot be maintaineddbatite dist
users assume all responsibilities and risks associated with usiraginool provided resirces.

Access to district electronic resources including the internet will be available to students and staff who agree tmasiderate
and responsible manner and abide by the requirements of this and other related district policies.

Administr ative Responsibilities

The superintendent or designee will coordinate and oversee the use of district electronic resources including but ot limited
networks, electronic devices and the internet. The principal or designee will serve as the buidiiogdedinator for the use of the
same and will develop building level procedures necessary to implement this policy.

Staff Responsibilities

School staff members are responsible for assuring that students are instructed and supervised in a rneapprdpgate to the
age of the students and circumstances regarding the safe, ethical, legal and responsible use of electronic resougdestinotudin
limited to the network, electronic devices and the internet.

User Responsibilities

The districtreserves the right to examine any computer, imaging or recording device, including but not limited to laptops, desktop:s
netbooks, cell phones, cameras, PDAs and other electronic devices witin lagthputing, imaging or recording devices or
network if there is reasonable suspicion that any of the above guidelines are being violated. This includes any device onsi
including both personal and school owned devices. Violations of the letter or spirit of these guidelines will resuttf indtvesrk
privileges and/or disciplinary review. The district expects its students to make the right choices in using the internettzowl the s
network.

When publishing content and/or otherwise using school resources, including but not limited to school issuesheqeprorks
and internet access, or computer, imaging or recording devices including but not limited to laptops, desktops, netipbokesell
cameras, PDAs and other electronic devices with-uitomputing, imaging or recording devices, studeids agree to comply
with all related district policies, including but not limited to policies regarding Hazing, Policy on the Prevention chtéartasf
Students, Bullying Prevention, Copyrights, Use of Imaging and Recording Devices and individual pghcyStudents may be
disciplined under both this policy and/or other district policies as determined by the Administration.

If users choose to bring in their own equipment and devices to use or access school provided resources, users arefaesponsibl
ensuring that their equipment is virus free and will not somehow compromise school systems. The school reserves the right
prohibit access to school resources and systems where otherwise allowing access will present a danger or risk to the school.

Equipment, Internet and Network Use

CSSU makes equipment, network and internet access available in the belief that this global information network can tut a power
ally in our mission to prepare students to be contributing members of a democratiz Jdwdnternet is no less a public place than

the library or other public spaces. The school must expect that the same norms of civility and courtesy govern our network
communication as our behavior in any public place.

As the internet is a public theork, connecting millions of users worldwide, no one user can have control over its content. The
school still must set guidelines for appropriate use of computers and networks in the school. There are specific boeptihte ac
network use at CSSU, raglless of whether access is via school or private individual computers:

a. Any deliberate reconfiguration of software or hardware that impedes proper functioning of a computer, imaging or
recording device, including but not limited to laptops, desktopthooks, cell phones, cameras, PDAs and other
electronic devices with buiih computing, imaging or recording devices or network will constitute vandalism.

b. Users may not operate unauthorized servers on campus or indiscriminately share codildgliedoftware across the
school network.

c. Participation in any illegal online activity is expressly forbidden.
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d. The school must expect technology users to respect the privacy and property of others; no one is permitted to read oth
private ®@rrespondence-mail, or other files stored on any campus computer or network server except as otherwise
provided in this or other district policies.

e. Vulgarity, insulting, threatening, abusive language, and access to or distribution of pornogiaptey/thve spirit of
school community standards and may violate the law or other district policies and will be investigated and reported as
required by law and/or district policy.

Electronic Communications

All users should clearly understand that edimmunications and data flowing over the CSSU computer network is subject to
inspection with reasonable suspicion at any time by authorized staff members, and in some cases law enforcement agencies. U
should especially note that any computer or eledtralevice connected to the network or the telephone systems of CSSU is
included in this right of inspection, whether owned by an individual, CSSU, or third party. This inspection may occunofit@ut

to the users, either as part of maintenance, sigi@nvof the network, or investigation of suspected wrongdoing. All staff members
reviewing the materials will be obligated to protect privacy as much as possible, consistent with investigatory needs.

In addition, users must understand that all commupicatand data stored on the CSSU school network and servers are the property
of the school, subject to appropriate copyright and intellectual property laws.

All students and staff members and other persons using the CSSU network and telephone sydteomishstand that there is no
expectation of privacy in their communications over said network or telephone systems. Discovery of abuse of the CSSU schc
network or telephone systems shall be subject to appropriate disciplinary measures and comnsuniggtarent violation of the

law will be turned over to law enforcement agencies where appropriate.

Copyright and File-Sharing
Students shall observe all laws applying copyright anesfilering, per CSSU policy G2, Copyrights.

Security, Safetyand Harassment

Technology may not be used to make visual or sound recordings without the consent of all those being recorded. Stadents ar
establish and maintain secure passwords that protect the privacy of information on their computers and Stdemts are to
respect the need for security and confidentiality and are to make no efforts to bypass security systems or gain ameestdo inf

on the servers that is not open to the student population or to the personal accounts of others.

CSSU will take steps to protect members of its community from hazing, bullying and harassment, including those unwantet
advances made via electronic means, including unwelcome telephone calls or messages. All users of the CSSU network agre
avoid all profaneillicit and illegal materials. Access to the internet does include some risks and CSSU offers no guarantees the
material of this type will not be encountered. Students should communicate immediately with a school administrator, rtteember of
faculty orIT department if they feel they have been the victim of a harassing action.

Discipline
Violations of any part of this policy or other school district policies will be subject to disciplinary action as provitkrd un
individual policies and/orthedisti ct 6 s policy on Student Conduct and Discipl

Parental Notification and Responsibility

Each school will provide written notice to parents/guardians about student use of electronic resources including bigtdniat limi
networks, electronic dess and the internet. Schools will establish a process for any use agreement process as needed. Use
electronic devices, school networks or access to the internet through school resources will be assumed to constitdte the us
agreement to follow alligtrict policies regarding such use and access.

Date Warned Date
Adopted
Chittenden South Supervisory Union| 5/23/2009 9/2/2009

Champlain Valley Union High School 5/23/2009 9/2/2009

Charlotte School District 5/23/2009 9/15/2009
Hinesburg Skool District 5/23/2009 9/2/2009
Shelburne School District 5/23/2009 9/2/2009
Williston School District 5/23/2009 9/2/2009

Legal References: 15 U.S.C. A6501 (Child néds Online Prive
17 U.S.C. AA1701, rmeProtectoigqAct) ( Chi l drends 1| n
17 U.S.C. 8810120 (Federal Copyright Act of 1976 as amended)

Code G4: Acceptable Use of Electronic Resources and the Internet
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18 U.S.C. 82510 (Electronic Communications Privacy Act)
18 U.S.C. §2251 (Federal Child Pornography Law)

47 U.S.C. 8230 (Computer Decency Act)

13 V.S.A. 882802 et seq. (Obscenity, minors)

Cross References: Student Conduct and Discipline (F1)
Copyrights (G2)

Use of Imaging and Recording Devices in School (F33)
Policy on the Prevention of Harassment afdgnts (F20)
Hazing (F28)

Harassment of Employees (D13)

Bullying Prevention (F38)

** * *% *kkkkkk *% * *% ** * *% *kkkkkk *% * *% *%% * *% *kkkkkk **

CODE G12
Mandatory
ANIMAL DISSECTION
Policy
It is the policy of the Chittenden South Supervisory Union and its member school districts (Charlotte, Hinesburg, Shelbutoe, Willis
and Champlain Valley Union) to comply with the requirements of Act 154 of 2008 regarding the right of students to bdrexcused
participating in or observing activities involving the dissection or vivisection of animals. Students enrolled in Disints shall
have the right to be excused from participating in any lesson, exercise or assessment requiring the studetnivisister
otherwise harm or destroy an animal or any part of an animal, or to observe any of these activities, as part of anstuursBoof |

Definition
As used in this policy, the word Aanmndaildcimedas amyaoir pano
severed parts of an animal 6s cadaver.

Discrimination
No student shall be discriminated against based on his or her decision to exercise the right to be excused afforddityay this p

Guidelines
The supentendent shall develop and implement procedures to ensure compliance with the provisions of Act 154 of 2008. The
procedures shall include:
1. provisions for the timely notification to each student enrolled in the course and
2. provisions forthetimelpot i fi cation to the studentés parent or guar
participating in or observing the lesson and
3. the process by which a student may exercise this right

Alternative Education Method

A student who is excused der this policy shall be provided with alternative methods, such as electronic simulation through which he
or she can learn and be assessed on material required by the course. The alternative methods shall be developedrlwf the teache
course, in condtation with the principal if necessary.

Date Warned Date Adopted
Chittenden South Supervisory Union | 2/20/2009 3/11/2009
Champlain Valley Union High School| 2/20/2009 3/11/2009

Charlotte School District 2/20/2009 3/5/2009
Hinesburg School Dstrict 2/20/2009 3/4/2009
Shelburne School District 2/20/2009 3/11/2009
Williston School District 2/20/2009 3/11/2009
Legal Reference Act 154 of 20022008 Adjourned Session
16 V.S.A. 8912
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